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Preface 


The  improvement  of  screening  procedures  for  military  enlistees  who  will  have 
access  to  classified  information  is  a  primary  task  in  PERSEREC’s  mission.  The  relation¬ 
ship  between  moral  waiver  status  and  unsuitability  attrition  in  the  military  is  an  important 
consideration  for  the  development  and  improvement  of  personnel  screening  procedures. 
Ttiis  technical  report  examines  the  relationship  of  waiver  status  and  unsuitability  for  a 
broad  range  of  military  enlistees,  and  provides  background  for  future  research  focusing 
on  enlistees  in  sensitive  job  assignments. 


Carson  K.  Eoyang 
Director 
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Problem  and  Background 

Previous  studies  analyzing  the  relationship  between  moral  waivers  and 
unsuitability  attrition  in  the  military  have  been  inconclusive  (Lang  &  Abrahams,  1985)  or 
have  drawn  conclusions  inconsistent  with  their  results  (Means,  1983).  A  clarification  of 
this  research  area  was  needed  to  guide  policy  on  eligibility  for  sensitive  jobs. 


Objective 

The  objective  of  the  present  study  was  to  evaluate  the  relationship  between  moral 
waivers  and  behavioral  reliability.  Behavioral  reliability  was  operationally  defined  using 
military  attrition  status.  Those  accessions  who  received  unsuitability  discharges  from  the 
services  were  judged  as  less  reliable  than  those  who  did  not. 


Approach 

Data  were  obtained  from  the  population  of  fscal  year  1982  military  accessions. 
The  relationship  between  moral  waiver  status  and  unsuitability  discharge  was  examined 
for  each  military  service.  Potential  moderators  (AFQT,  race,  sex,  and  education)  of  the 
relationship  between  moral  waiver  status  and  unsuitability  discharge  were  evaluated. 


Results 


The  results  of  this  research  present  evidence  that,  except  in  the  case  of  Marine 
Corps  traffic  waivers,  recruits  who  require  moral  waivers  for  service  entry  are  more  likely 
to  receive  unsuitability  discharges.  For  all  services,  recruits  with  misdemeanor  waivers 
are  more  likely  to  receive  unsuitability  discharges.  Almost  all  waivers  granted  to  Army 
and  Air  Force  accessions  are  for  misdemeanors,  c.nd  are  the  most  frequently  given 
waiver  in  the  Navy. 
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In  the  Navy,  recruits  who  receive  drug  waivers  and  "other'*  waivers  (i.e,,  juvenile 
or  adult  felonies  and  preservice  alcohol  abuse)  are  more  likely  to  receive  an  unsuitability 
discharge.  In  the  Marine  Corps  traffic  waivers  are  the  most  frequently  given  waiver; 
however,  such  waivers  are  unrelated  to  unsuitability  discharge. 

It  was  found  that  the  accession  groups  more  likely  to  receive  moral  waivers  are: 
men,  whites,  those  in  higher  AFQT  groups,  and  non*high-school  graduates. 

Mental  ability  moderates  the  relationship  between  misdemeanor  waivers  and 
unsuitability  discharge  for  both  Army  and  Navy  accessions.  The  difference  in  percent 
of  unsuitability  discharges  between  those  with  misdemeanor  waivers  and  those  without 
is  greatest  for  recruits  in  lower  mental  categories.  In  the  Navy,  this  trend  is  also 
apparent  in  the  drug  and  "other"  waiver  analyses. 

For  both  Army  and  Navy  accessions,  the  relationship  between  misdemeanor 
waiver  status  and  unsuitability  discharge  is  greater  for  blacks  than  for  whites.  In  the 
Navy,  this  trend  is  also  apparent  in  the  drug  and  "other"  waiver  analyses.  For  Army 
accessions,  the  difference  in  percent  of  unsuitability  discharges  between  those  with 
misdemeanor  waivers  and  those  without  is  larger  for  males  than  for  females. 

For  accessions  from  all  services,  educational  level  moderated  the  relationship 
between  misdemeanor  waiver  status  and  unsuitability  discharge.  The  difference  in 
percent  of  unsuitability  discharges  between  those  with  misdemeanor  waivers  and  those 
without  is  greater  for  high  school  graduates  than  for  non-high  school  graduates. 


Conclusion  and  Recommendations 

Except  for  Marine  Corps  traffic  waivers,  accessions  who  require  moral  waivers  for 
entrance  to  the  military  service  are  more  likely  to  receive  unsuitability  discharges  than 
those  who  do  not.  The  predictive  strength  of  moral  waiver  status,  represented  by  a 
difference  of  approximately  6%  in  rates  of  unsuKability  attrition,  is  robust  enough  to 
warrant  serious  consideration  as  a  screening  tool  for  each  of  the  military  branches. 
Additional  research,  such  as  that  provided  by  Wiskoff  and  Dunipace  (in  press),  is 
needed  to  examine  the  relationship  between  moral  waiver  status  and  unsuitability  attri¬ 
tion  for  recruits  in  sensitive  jobs. 

The  resuKs  of  this  study  support  the  current  Air  Force  policy,  which  disqualifies 
from  sensitive  job  assignments  prospective  recruits  with  moral  waivers.  However,  as 
noted  in  Wiskoff  and  Dunipace  (in  press),  the  Air  Force  occasionally  disregards  policy 
and  assigns  recruits  with  moral  waivers  to  sensitive  occupations.  Given  the  results 
obtained  in  the  present  research  and  in  the  Wiskoff  and  Dunipace  report  (in  press),  the 
Air  Force  may  wish  to  adhere  more  closely  to  its  own  policy.  Moreover,  the  other 
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services  may  contemplate  following  the  lead  of  the  Air  Force  and  limiting  the  number 
of  accessions  with  moral  waivers  who  are  assigned  to  sensitive  positions. 


In  addition,  the  Marine  Corps  should  reevaluate  its  standards  for  granting  traffic 
waivers  since  its  recruits  with  traffic  waivers  are  not  more  likely  than  others  to  be 
unsuitably  discharged. 
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Introduction 


Problem 

The  suitability  of  military  personnel  for  sensitive  job  assignments  is  an  important 
security  issue.  As  Flyer  (1986)  and  McDaniel  (1988)  noted,  persons  who  are  discharged 
from  military  service  for  unsuitability  are  a  potential  security  threat,  particularly  if  they 
have  held  security  cleara:ices.  Those  who  have  received  an  unsuitability  discharge  are 
likely  to  hold  a  negative  attitude  towards  the  military  and  may  also  have  financial 
problems  stemming  from  their  loss  of  military  pay.  Financial  problems  and  a  negative 
attitude,  coupled  with  knowledge  of  classified  information,  may  make  such  persons 
potential  targets  of  hostile  intelligence  forces. 

The  moral  waiver  policy  for  military  accessions  is  usually  judged  in  the  context 
of  manpower  demands  and  as  part  of  larger  accessions  policy.  If  there  is  a  relationship 
between  moral  waivers  and  unsuitability  discharges,  however,  the  waiver  policy  must 
also  be  evaluated  from  a  security  perspective. 

One  problem  is  that  previous  studies  analyzing  tne  relationship  between  moral 
waivers  and  unsuitability  attrition  have  been  either  inconclusive  (Lang  &  Abrahams,  1985) 
or  have  drawn  conclusions  inconsistent  with  their  results  (Means,  1983). 


Purpose 

The  purpose  of  this  research  is  to  reexamine  the  relationship  between  waivers 
and  unsuitability  while  avoiding  the  shortccmings  of  previous  studies.  If  moral  waiver 
status  is  found  to  predict  unsuitability,  then  the  military  may  want  to  consider  moral 
waiver  status  in  deciding  whether  to  assign  personnel  to  sensitive  positions.  Current 
Air  Force  policy  considers  moral  waiver  status  in  deciding  the  eligibility  of  prospective 
recruits  for  sensitive  job  assignments.  Air  Training  Command  Regulation  33-2  and  Air 
Force  Regulation  33-3  stipulate  that  prospective  recruits  with  moral  waivers  are  not 
eligible  for  sensitive  job  assignments.  (However,  Wiskoff  and  Dunipace,  in  press,  found 
enlisted  personnel  with  moral  waivers  in  sensitive  Air  Force  jobs.) 

The  other  services  do  not  deny  access  to  sensrtive  jobs  to  recruits  with  moral 
waivers.  However,  each  of  the  services  has  its  own  prescreening  process  which 
examines  many  of  the  same  personnel  background  data  covered  by  moral  waivers 
(Crawford  &  Wiskoff,  1989).’ 


’Recruiting  In  the  Navy  lor  sensitive  jobs  is  governed  by  The  Naval  RecrultIrKi  Manual:  In  the 
Army  it  is  governed  by  Army  Recruiting  Command  Regulation  601-210  and  Army  Regulation  611- 
201;  and  in  the  Marine  Corps  by  Marine  Corps  Order  1130,53K. 
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The  moral  waiver  policy  has  security  implications  not  only  because  waiver  status 
can  improve  prediction  of  unsuitability,  but  also  because  waiver  status  reflects  behavior 
that  IS  subject  to  investigation  by  such  national  security  clearance  authorities  as  the 
Defense  Investigative  Service  (DIS).  These  agencies  are  very  interested  in  the  criminal 
records  and  histories  of  substance  abuse  among  personnel  being  investigated  for 
clearances  (Department  of  Defense,  1987).  In  cases  where  potential  derogatory 
information  concerning  criminal  activity  or  substance  abuse  is  uncovered  during  the 
normal  background  investigation  procedure,  an  expanded  investigation  is  often 
conducted  in  the  problem  area.  These  expanded  investigations,  known  as  "issue  cases" 
(Crawford  &  Trent,  1987),  often  focus  on  the  same  behaviors  (criminal  and  substance 
abuse)  which  require  moral  waivers.^ 


Moral  Waiver  Policy 

Each  branch  of  the  military  sets  moral  standards  for  enlistment.  These  standards 
deal  primarily  with  criminal  offenses  and  substance  abuse.  Some  patterns  of  past 
behavior  render  an  individual  ineligible  for  enlistment  under  any  circumstances;  other 
patterns,  deemed  less  serious,  do  not  necessarily  eliminate  applicants.  If  applicants 
meet  criteria  making  them  of  special  interest  for  recruitment,  but  have  histories  of  some 
suspect  behavior,  individual  reviews  may  be  initiated  for  granting  moral  waivers. 

There  are  eight  categories  of  criminal  offenses  and  substance  abuse  for  which 
moral  waivers  may  be  given  (Defense  Manpower  Data  Center,  1982); 

1)  minor  traffic  offenses 

2)  1  or  2  minor  nontraffic  offenses 

3)  3  or  more  minor  nontraffic  offenses 

4)  nonminor  misdemeanors 

5)  juvenile  felonies 

6)  adult  felonies 

7)  preservice  drug  abuse 

8)  preservice  alcohol  abuse. 

Although  moral  waiver  data  for  all  services  are  categorized  into  these  eight  types 
by  the  Defense  Manpower  Data  Center  (DMDC),  the  offenses  for  which  each  type  of 
waiver  is  given  vary  from  one  branch  to  another.  The  best  example  of  this  is  in  the 
traffic  offense  category.  A  person  v/ith  a  record  of  six  convictions  for  minor  traffic 
offenses  over  a  period  of  a  year  or  more  is  required  by  the  Marine  Corps  to  have  a 


^Flyer  (1985)  found  that  'issue  case'  enlistees  were  much  more  likely  to  receive  unsuitability 
discharge.s  than  'non-issue  case*  enlisrees. 
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waiver;  the  Navy  would  require  the  same  person  to  have  a  waiver  if  four  or  more 
convictions  occurred  in  a  single  year;  and  the  Army  and  Air  Force  would  allow  him  entry 
without  any  waiver  at  all  (Means,  1983). 

The  services  also  differ  in  their  classification  of  an  offense  as  a  felony  or  a 
misdemeanor; 

The  Marine  Corps  uses  the  maximum  penalty  possible  for  the  given 
offense  (as  the  basis  for  classification):  the  Navy  uses  the  classification  of 
the  offense  (i.e.,  felony  or  misdemeanor)  used  by  the  state  in  which  it  was 
committed;  and  the  Army  and  Air  Force  use  a  set  of  guide  lists  of  typical 
offenses  of  each  type,  which  was  developed  by  a  1966  Office  of  the 
jlecretary  of  Defense  (OSD)  study  group. 


Means  (1983)  Report 

Means  (1983)  addressed  the  relationship  between  moral  waivers  and  unsuitability 
attrition.  Means  described  the  current  policy  for  defining  moral  standards  and  granting 
moral  waivers  as  serving  a  dual  function:  selecting  personnel  on  the  basis  of  (1) 
acceptable  moral  character  and  (2)  minimizing  attrition.  She  argued  that  there  is  a 
fundamental  problem  with  insisting  upon  a  single  process  to  address  two  distinct 
issues. 


Means  suggested  that  two  separate  mechanisms  would  be  more  effective.  She 
recommended  that  a  minimum  moral  character  standard  oe  set,  dealing  only  with 
serious  offense  histories  or  other  unacceptable  behavior  and  that  a  second  mechanism, 
without  the  value-laden  label  of  "moral  standards,"  be  developed  which  would  involve 
a  comprehensive  evaluation  of  an  individual's  likelihood  of  meeting  behavioral  and 
performance  standards  during  service. 

This  second  determination  would  consider  the  frequency  of  minor  law  offenses 
within  the  framework  of  the  current  moral  standard/waiver  policy,  as  well  as  education 
level,  test  scores  and  other  background  information  with  proven  predictive  value. 
Applicants  would  go  through  two  distinct  screening  processes.  Uniform  standards 
would  be  set  for  each  process  and  the  need  for  special  waivers  would  be  eliminated. 

Waiver  status  and  attrition.  In  her  presentation  of  analyses.  Means  (1983) 
focused  primarily  on  the  relationship  between  moral  waiver  status  and  attrition  as  a 
whole,  including  attrition  due  to  medical  disqualifications,  entry  into  officer  commission¬ 
ing  programs,  discharges  for  erroneous  enlistment  (or  induction),  etc,,  as  well  as 
attrition  due  to  unsuitability.  She  concluded  that  accessions  with  moral  waivers  are  only 


3 


slightly  more  likely  than  those  without  waivers  to  be  separated  early  frorrt  service 
(Means,  1983,  p.  28). 

This  conclusion  is  based  on  two  sets  of  comparisons.  The  first  is  a  comparison 
of  percentages  for  accessions  separated  from  service  before  completing  a  full  3  years. 
There  is  a  2%  difference  in  attrition  rates.  Moral  waiver  accessions  have  a  30%  attrition 
rate,  and  nonwaiver  accessions  have  a  28%  attrition  rate. 

The  second  comparison  examines  the  moral  waiver  variable  along  with  education 
and  race  relative  to  the  number  of  months  served  {from  0  to  36  with  terms  exceeding 
36  months  coded  as  36).  This  -rmparison  is  made  for  males  entering  a  first  term  of 
service  in  each  of  the  four  i  ,,es  between  FY-77  and  FY-79.  Means  cited  the 
following  results  from  this  c  m -.-..son: 

Even  with  the  statistical  power  afforded  by  extremely  large  sample  sizes, 
the  moral  waiver  variable  attained  significance  in  only  2  of  the  12  ANOVAs. 
(Education  level  was  significant  in  all  analyses  and  race  in  8  analyses.) 

Moral  waiver  accessions  served  approximately  1.5  months  less  than 
nonwaiver  accessions  in  the  Army’s  FY  1977  (F=7.65)  and  FY  1978 
(F=9.13)  cohorts.  The  percentage  of  variance  accounted  for  by  moral 
waiver  status  in  these  analyses  is  paltry  (less  than  1  percent  in  all  cases) 
(Means.  1983,  p.  29). 


Since  there  is  no  reason  to  suppose  that  waiver  status  should  predict  attrition 
due  to  medical  disqualifications,  entry  into  officer  commissioning  programs,  or  other 
separation  categories  other  than  unsuitability,  it  is  not  surprising  that  the  data  on  attrition 
as  a  whole  show  little  or  no  relationship  to  moral  waiver  status.  However,  it  is 
reasonable  to  hypothesize  that  accessions  with  moral  waivers  are  more  likely  to  receive 
unsuitability  discharges  than  accessions  without  waivers,  because  accessions  with 
waivers  have  demonstrated  questionable  preservice  behavior.  Thus,  the  data  in  the 
Means  report  most  relevant  to  the  topic  of  this  paper  are  those  which  address  the 
relationship  between  waiver  status  and  unsuitability  attrition. 

Waiver  status  and  unsuitabilitv.  Means  maintained  that,  "overall,  accessions  with 
moral  waivers  are  not  much  more  likely  than  nonwaiver  accessions  to  be  separated 
from  service  for  failure  to  meet  behavioral  or  performance  standards"  (Means,  1983,  p. 
40)  The  data  which  Means  provided,  however,  did  not  support  this  conclusion  (Table 
20  from  the  Means  report  has  been  reproduced  here  and  re-labelled  as  Table  1).  Table 
1  shows  average  male  adverse  attrition  (i.e.,  unsuitability  attrition)  for  each  type  of  moral 
waiver  over  a  3  year  period  by  education  level. 
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Means  said  that  "adverse  attrition  rates  for  moral  waiver  accessions  are  similar 
to  those  of  nonwaiver  accessions  drawn  from  the  same  education  group"  (Means.  1 983, 
p.  38).  This  statement  was  not  supported  by  her  analyses.  A  more  accurate  conclusion 
from  Table  1  is  that  accessions  with  moral  waivers  are  more  likely  to  receive  unsuitability 
discharges  than  nonwaiver  accessions  of  the  same  educationa'  level.  Table  1  shows 
84  cells  in  which  average  percentages  are  given  for  adverse  attrition  for  accessions  with 
waivers.  Forty -two  of  these  cells  show  a  statistically  significant  (p  <.05)  difference  when 
compared  to  nonwaiver  accessions  of  the  same  education  level  (these  cells  are  marked 
with  an  asterisk). 

All  but  one  of  the  42  cells  with  statistically  significant  differences  show  rates  of 
attrition  which  are  higher  for  accessions  with  waivers  than  those  without.  (The  anomaly 
of  non-high  school  graduates  with  traffic  waivers  in  the  Marine  Corps  is  discussed  later 
in  this  paper.)  In  the  remaining  42  cells  where  statistically  significant  differences  were 
not  obtained,  33  show  higher  percentages  of  adverse  attrition  for  waiver  accessions, 
while  only  9  show  higher  percentages  for  nonwaiver  accessions.  There  is,  therefore,  a 
clear  trend  of  higher  rates  of  attrition  for  waiver  accessions  than  for  nonwaiver 
accessions.  The  preponderance  of  evidence  in  Table  1  clearly  shows  that  accessions 
with  moral  waivers  are  more  likely  to  receive  unsuitability  discharges  than  nonwaiver 
accessions. 

Although  .all  moral  waiver  categories  show  statistically  significant  differences  in  at 
least  one  of  the  1 2  sen/ice/educatior.  groupings,  some  of  the  moral  waiver  categories 
show  statistical  significance  in  more  of  the  service/education  groupings  than  other  moral 
waiver  categories.  Statistical  significance  is  a  function  of  both  effect  size  and  sample 
size.  The  three  misdemeanor  waiver  categories  show  the  greatest  number  of  statistically 
significant  findings  duo  to  adequate  sample  sizes  and  sufficiently  large  effect  sizes. 


Lang  &  Abrahams 

Another  report  (Lang  &  Abrahams,  1985)  made  reference  to  the  relationship 
between  moral  waivers  and  unsuitability  attrition,  although  it  did  not  address  this  subject 
specifically.  This  report  examined  an  increase  in  the  granting  of  moral  waivers  for  the 
Marine  Corps  over  a  6  year  period,  and  focused  on  whether  this  increase  had  an  effect 
on  unsuitability  attrition.  Lang  and  Abrahams  did  not  report  any  conclusions  about  the 
relationship  between  moral  waivers  and  unsuitability  attrition  as  a  whole.  However,  they 
did  conclude  that  the  increase  in  moral  waivers  over  this  6  year  period  did  not  affect 
rates  of  unsuitability  attrition  in  the  Marine  Corps.  Although  Lang  and  Abrahams  drew 
no  conclusions  about  the  relationship  between  moral  waivers  and  unsuitability  in  this 
rf>purt,  one  might  infer  from  ttieir  data  (Tables  4.  5,  and  6  from  the  Lang  and  Abrahams 
repod  have  been  reproduced  and  re-labelled  for  this  report  as  Tables  2,  3  and  4, 
respectively)  that  moral  waiver  status  is  not  a  predicto*'  of  unsuitability  since  accessions 
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with  waivers  have  the  same  rates  of  unsuitability  attrition  as  those  without  waivers  (see 
Table  3).  This  conclusion  is  problematic  for  two  reasons. 

As  was  the  case  in  the  Means  report,  the  data  on  the  relationship  of  waiver  status 
and  unsuitability  in  the  Marine  Corps  are  skewed  by  the  Marines’  inordinate  number  of 
traffic  waivers  (see  Table  2).  When  the  traffic  waivers  are  removed  from  the  analysis, 
the  remaining  waivers  consistently  predict  unsuitability.  Table  4  shows  unsuitability 
attrition  for  five  waiver  groups  for  the  years  from  1978  to  1982.  Accessions  with  "minor 
violations,"  "misdemeanor,"  and  "felony"  waivers  have  higher  rates  of  unsuitability  attrition 
than  those  without  waivers  for  each  of  the  5  years.  Accessions  with  "drug  or  alcohol 
abuse"  waivers  have  higher  at/. .ion  rates  for  4  of  the  5  years.  Because  rates  of 
unsuitability  attrition  for  traffic  waivers  are  lower  than  or  equivalent  to  attrition  rates  for 
nonwaivers,  and  because  vaffic  waivers  make  up  the  vast  majority  of  waivers  as  a 
whole,  the  relationship  oetween  waiver  status  and  unsuitability  is  masked. 

The  second  problem  is  that  the  Lang  and  Abrahams  data  reflected  only  'first 
year"  unsuitability  attrition.  It  is  reasonable  to  assume  that  this  may  cause  some 
underestimation  in  the  relationship  between  waiver  status  and  unsuitability  since  it  takes 
military  services  longer  than  one  year  to  identify  and  process  out  of  service  all 
accessions  who  are  unsuitable. 
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Te^2 


Marine  Corps  Accessions  with  Moral  Waivers 

(adapted  from  "Marine  Corps  Enlistment  Standards: 
Trends  and  lmp>act  of  Waivers,"  Lang  and  Abrahams,  1985) 


Moral  Waivers 

Percentage  by  Fiscal  Year 

78 

79 

60 

81 

82 

83 

Minor  traffic  violation 

24 

29 

36 

40 

39 

39 

Other  minor  violation 

3 

3 

4 

4 

5 

6 

Misdemeanor 

4 

3 

5 

5 

5 

5 

Felony 

- 

- 

1 

1 

1 

1 

Preservice  drug  or 

alcohol  abuse 

5 

6 

1 

• 

1 

6 

Other 

- 

• 

- 

- 

- 

- 

Note:  A  dash  represents  less  than  1  percent. 
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Table  3 


First-year  Unsuitability  Attrition 
Rates  for  Marine  Corps  Accessions 

(adapted  from  "Marine  Corps  Enlistment  Standards: 
Trends  and  Impact  of  Waivers,"  Lang  and  Abrahams,  1985) 


Percentage  by  Fiscal  Year 

78 

79 

80 

81 

82 

Waiver 

14 

13 

13 

16 

17 

No  waiver 

14 

13 

13 

15 

16 

Table  4 

First-year  Unsuitability  Attrition 

Rates  and  Type  of  Waiver  for  Marine  Corps  Accessions 

(adapted  from  "Marine  Corps  Enlistment  Standards: 

Trends  and  Impact  of  Waivers,"  Lang  and  Abrahams,  1985) 

Moral  Waivers 

Percentage  by  Fiscal  Year 

78 

79 

80 

81 

82 

Minor  traffic  violation 

12 

12 

12 

15 

17 

Other  minor  violation 

18 

15 

15 

18 

20 

Misdemeanor 

17 

15 

14 

17 

19 

FelOt'y 

20 

14 

15 

19 

22 

Presenrice  drug  or 

alcohol  abuse 

13 

14 

15 

19 

18 
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Procedure 


Population 

The  population  included  all  fiscal  year  1 982  military  accessions  excluding  cases 
deleted  due  to  missing  or  obviously  erroneous  data  for  the  Armed  Forces  Qualification 
Test  (AFQT),  sex,  age,  education  level,  and  race/ethnic  group.  In  addition,  only  those 
listing  their  race/ethnic  group  as  white,  black,  Hispanic  or  Asian  were  considered, 
because  of  the  small  frequencies  involved  with  other  categories.  The  population 
included  112,737  Army.  73,567  Navy.  63,805  Air  Force,  and  33,120  Marine  Corps 
accessions. 


Predictor  -  Moral  Waiver  Status 


Since  the  behavior  for  which  each  type  of  waiver  may  be  given  varies  across 
services  (Means,  1983),  moral  waivers  were  analyzed  for  each  of  the  four  branches  of 
service  individually.  The  categories  analyzed  for  the  Army,  Air  Force,  and  Marine  Corps 
were  "misdemeanor,"  "traffic,"  and  "other."  which  included  all  waivers  not  falling  into  the 
first  two  categories.  The  categories  analyzed  for  the  Navy  were  "misdemeanor,"  'traffic," 
"drug,"  and  "other."  Defense  Manpower  Data  Center  (DMDC)  moral  waiver  categories 
2,  3.  and  4  were  collapsed  into  a  single  "misdemeanor"  category^  for  all  services;  "other" 
included  categories  5,  6.  7,  and  8  for  the  Army,  Air  Force,  and  Marine  Corps  and 
categories  5,  6,  and  8  for  the  Navy.  (See  page  3  for  a  listing  of  the  moral  waiver  codes 
as  maintained  by  the  Defense  Manpower  Data  Center.) 


Analyses 

The  analyses  presented  in  this  paper  include,  for  each  service,  the  percentage 
and  frequencies  of  accessions  by  waiver  categc  .  and  the  percent  of  unsuitability 
discharges  by  each  category.  The  relationship  between  moral  waivers  and  unsuitability 
attrition  may  be  dependent  on  the  values  of  other  variables.  Therefore,  the  relationship 
between  moral  waiver  status  and  unsuitability  attrition  is  also  examined  by  controlling 


^Categories  2  and  3  refer  to  ‘minor  non-traffic  offenses.'  This  label  loosely  refers  to  offenses 
categorized  in  different  states  as  ‘minor  misdemeanors*  or  ‘petty  criminal  offenses.*  Category  4 
refers  to  ‘non-minor  misdemeanors.'  The  distlrx^lon  between  'minor  misdemeanors*  (or  petty 
criminal  offenses)  and  'non-minor  misdemeanors*  varies  among  the  services.  Categories  2,  3,  and  4 
form  a  homogeneous  group  of  rxin-traffic,  non-felonious  offenses,  which  is  best  described  by  the 
term  'misdemeanor,* 
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for  four  variables  (potential  moderators)  that  have  a  joint  influence  on  both  waiver  status 
and  unsuitability  attrition.  The  four  potential  moderators  analyzed  are  AFQT  mental 
categories,  race/ethnic  group,  gender,  and  education  level  (high  school  graduates 
versus  non-high  school  graduates). 


Criterion  •  Unsuitability 

Unsuitability  attrition  is  operationally  defined  as  those  accessions  having  inter- 
service  separation  codes  60  through  87,  for  failure  to  meet  minimum  behavioral  or 
performance  standards.  Attrition  due  to  medical  disqualifications,  entry  into  officer 
commissioning  programs,  discharges  for  erroneous  enlistment,  etc.,  was  not  included. 
Tne  unsuitability  discharge  group  consisted  of  those  personnel  who  received  an 
unsuitability  discharge  on  or  before  30  September  1986. 
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Results 


Army 


Table  5  shows  the  percentages  and  frequencies  of  fiscal  year  1982  Army 
accessions  with  moral  waivers  by  waiver  type.  The  "other"  category  type  includes 
waivers  for  juvenile  or  adult  felonies  and  preservice  drug  or  alcohol  abuse.  Although 
we  collapsed  several  low-frequency  waiver  categories  into  an  "other"  waiver  category, 
the  number  of  "other"  waivers  is  small  (60).  Likewise,  the  number  of  traffic  waivers  is 
small  (314).  In  contrast,  there  were  7,996  misdemeanor  waivers.  Although  the  tables 
displaying  the  Army  data  include  the  results  for  misdemeanor,  traffic,  and  "other" 
waivers,  the  discussion  will  focus  solely  on  the  comparisons  between  those  who 
received  and  those  who  did  not  receive  a  misdemeanor  waiver.  Table  6  shows  that 
those  enlistees  in  the  Army  with  misdemeanor  waivers  are  more  likely  to  receive 
unsuitability  discharges  than  those  without.  There  is  a  difference  of  6,4%  between  the 
two  groups  in  the  likelihood  of  receiving  ari  unsuitability  discharge. 

AFQT.  AFQT  scores  measuring  mental  ability  are  divided  into  six  categories  (I, 
II,  IIIA,  III6,  IVA,  and  IVB)  with  category  I  having  the  highest  scores  and  IV6  having  the 
lowest.  Table  7  shows  the  relationship  between  the  AFQT  ca  egory  and  unsuitability 
discharge.  Table  8  presents  the  relationship  between  AFQT  category  and  moral  waiver 
status.  Note  that  those  in  higher  mental  categories  a.  e  less  likely  to  receive  unsuitability 
discharges  but  more  likely  to  receive  a  misdemeanor  waiver.  Table  9  shows  the 
percentages  and  frequencies  of  accessions  with  moral  waivers  by  AFQT  category  and 
moral  waiver  type.  Table  10  shows  the  percent  of  unsuitability  discharges  by  AFQT 
category  and  n.oral  waiver  status. 

The  results  indicate  that  the  relationship  between  misdemeanor  waiver  status 
and  unsuitability  attrition  is  not  a  spurious  one  caused  by  the  correlation  of  AFQT  with 
the  waiver  and  attrition  variables.  Misdemeanor  waiver  status  is  a  predictor  of 
unsuitability  attrition  in  all  AFQT  caregories.  However,  AFQT  group  appears  to  moderate 
the  relationship  between  misdemeanor  waiver  status  and  unsuitability  discharge. 
Specifically,  the  difference  in  unsuitability  discharge  percents  between  those  with 
misdemeanor  waivers  and  those  without  such  waivers  is  smaller  in  higher  mental  ability 
groups  and  larger  in  lower  mental  ability  groups. 

Race/Ethnic  Group.  Whites  received  a  greater  proportion  of  unsuitability 
discharges  than  blacks,  Hispanics,  or  Asians  (see  Table  11).  Whites  were  also  granted 
a  greater  proportion  of  misdemeanor  waivers  (see  Table  12).  The  question  arises  as 
to  whether  misdemeanor  waiver  ttatus  is  an  accurate  predictor  of  unsuitability,  or 
whether  the  apparent  relationship  is  an  artifact  arising  from  the  relationship  between 
race,  waiver  and  attrition  status. 
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Table  5 

Percentages  and  Frequencies  of  FY  1 982  Army  Accessions 
with  Moral  Waivers  by  Waiver  Type 

Waiver  Type _ Percent _ Frequency 


Misdemeanor 

7.1 

7.996 

Traffic 

0.3 

314 

"Other'* 

0.1 

60 

Any  moral  waiver 

7.4 

8,370 

No  moral  waiver 

926 

104,367 

Total 

100.0 

112,737 

Note:  Percentages  do  not  sum  correctly  due  to  rounding  error. 


Table  6 

Percent  of  Unsuitability  Discharges  by  Moral  Waiver  Status 
for  FY  1982  Army  Accessions 

_ Waiver  Type  _ Percent _ 

Misdemeanor 

32.3 

No  misdemeanor 

25.9 

Difference 

6.4 

Traffic 

27.1 

No  traffic 

26.4 

Difference 

0.7 

"Other- 

28.3 

No  "other* 

26.4 

Difference 

1.9 

Any  Moral  Waiver 

32.1 

No  Moral  Waiver 

25.9 

Difference 

6.2 
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Tabte  7 


The  Relationship  between  Mental  Ability  Group  and 
Unsuitability  Discharges  for  FY  1982  Army  Accessions 

AFQT  (Mental  Ability)  Groups 

IV  B  IV  A  III  B  III  A  II _ ! _ IS!9J 

Percent  of  Unsuit- 


ability  Discharges 

25.7 

25.7 

29.7 

28.8 

23.1 

15.5 

26.4 

Frequency  of  Unsuit¬ 
ability  Discharges 

1,901 

3,622 

9,206 

6,828 

7,639 

532 

29,728 

Frequency  of 

Total  Accessions 

7,395 

14,117 

30,994 

23,716 

33,089 

3,426 

112,737 

Percent  of  Total 
Accessions 

6.6 

12.5 

27.5 

21.0 

29.4 

3.0 

100.0 

Tabled 


The  Relationship  between  Mental  Ability  Group 
and  Moral  Waiver  Status  for  FY  1982  Army  Accessions 


AFQT  (Mental  Ability)  Groups 

IV  B 

IV  A 

III  B 

III  A 

II 

1 

Total 

Percent  of  Moral 
Waivers 

4.6 

5.2 

7,0 

8.4 

86 

9.2 

7.4 

Frequency  of  Moral 
Waivers 

340 

736 

2,156 

1,990 

2,834 

314 

8,370 

Frequency  of 

Total  Accessions 

7,395 

14,117 

30,994 

23,716 

33,089 

3,426 

112,737 

Percent  of  Total 
Accessions 

6.6 

12.5 

27,5 

21  0 

29.4 

3,0 

100.0 
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Table  9 


Percentages  and  Frequencies  of  FY  1982  Army  Accessions 
with  Moral  Waivers  by  AFQT  Group  and  Moral  Waiver  Type 

AFQT  (Mental  Ability)  Groups 


IV  B 

IV  A 

III  B 

III  A 

JJ _ 

1 

Total  _ 

W«lv«r  Tvp« 

% 

F'eq. 

% 

mm 

> 

Fred. 

_ Ffq.  % 

im 

% 

im 

% 

.  fna. 

MI$d«m«*nor 

4.4 

323 

SO 

710 

6.7 

2.064 

6.1 

1,908 

8.1 

2,672 

8.7 

296 

7.1 

7,986 

Tronic 

02 

17 

02 

23 

0.2 

60 

0.3 

64 

0.4 

137 

0.4 

13 

0.3 

314 

•Other* 

- 

- 

- 

3 

- 

12 

0.1 

17 

0.1 

25 

0.1 

3 

0.1 

60 

Any  Morel 

Waiver 

4.6 

340 

5.2 

736 

7.0 

2.156 

8.4 

1.080 

8.6 

2,834 

8.2 

314 

7.4 

6,370 

No  Moral 

Waiver 

»S.4 

7.055 

04.e 

13.361 

93.0 

28.636 

91.8 

21.726 

01.4 

30.256 

00.6 

3.112 

92.6 

104,367 

Total 

100  0 

7.305 

1000 

14.117 

1X.0 

30.994 

100.0 

23.716 

100.0  33.068 

100.0 

3,428 

100.0 

112.737 

Not*.  P«rc«nUgM  do  na<  turn  coaoctty  du«  lo  rounding  orror. 


Table  10 

Percent  of  Unsuitability  Discharges  by  AFQT  Group 
and  Moral  Waiver  Status  for  FY  1982  Army  Accessions 


IV  B 

IV  A 

AFQT  (Mental  Ability)  Groups 
_ 11L8 _ UIA _ 11 _ 

1 

Total 

Misdemeanor 

35.0 

35.2 

35.5 

34.9 

28.5 

17,1 

32.3 

No  Misder  eanor 

25.3 

25.2 

29.3 

26.3 

22.6 

15.4 

25.9 

Difference 

9.7 

10.0 

6.2 

6.6 

5.9 

1.9 

7.3 

Traffic 

29.4 

26.1 

40.0 

25.0 

23.4 

15.4 

27.1 

No  Traffic 

25.7 

25.7 

29.7 

28.6 

23.1 

15.5 

28.4 

Difference 

3.7 

0.4 

10.3 

•3.6 

0.3 

•0.1 

0.7 

•Other* 

•. 

33.3 

25.0 

17.7 

40.0 

15.5 

26.3 

No  'Other 

25.7 

25.7 

29.7 

28.8 

23.1 

— 

26.4 

Difference 

7.6 

-4.7 

•11.1 

16.9 

15.5 

- 

1.9 

Any  Moral  Waiver 

34.7 

34.9 

35.5 

34.5 

28.4 

16.9 

32.1 

No  Moral  Waiver 

25.3 

25.2 

29.3 

28.3 

22.6 

15.4 

25.9 

Difference 

9.4 

9.7 

6.2 

6.2 

5.8 

1.5 

7.0 

18 


Tabid  11 


The  Relationship  between  Race/Ethnic  Group  and 
Unsuitability  Discharges  for  FY  1982  Army  Accessions 


White 

Black 

Hisoanic 

Aslan 

Total 

Percent  of  Unsuit¬ 
ability  Discharges 

28.2 

228 

20.2 

16.9 

26.4 

Frequency  of  Unsuit¬ 
ability  Discharges 

22,245 

6,365 

937 

181 

29,728 

Frequency  of 

Total  Accessions 

78,870 

28,150 

4,644 

1,073 

112,737 

Percent  of  Total 
Accessions 

70.0 

25.0 

4.1 

0.9 

100,0 

Table  12 

The  Relationship  between  Race/Ethnic  Group  and 
Moral  Waiver  Status  for  FY  1 982  Army  Accessions 


White 

Black 

Hisoanic 

Asian 

Total 

Percent  of  Moral 

Waivers 

8.9 

4  1 

34 

2.8 

7.4 

Frequency  of 

Moral  Waivers 

7,022 

1,160 

158 

30 

8,370 

Frequency  of 

Total  Accessions 

78,870 

28,150 

4,644 

1,073 

112,737 

Percent  of  Total 
Accessions 

70.0 

250 

4.1 

0.9 

100.0 
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Table  13  gives  the  percentages  and  frequencies  of  accessions  with  moral  waivers 
by  race/ethnic  group  and  waiver  type.  Table  14  shows  that  misdemeanor  waiver  status 
IS  a  predictor  of  unsuitability  within  each  racial  group.  The  difference  in  unsuitability 
discharge  percents  between  those  with  misdemeanor  waivers  and  those  without  is  not 
constant  for  each  racial  group.  The  difference  in  discharge  percents  for  blacks  (8.6)  is 
larger  than  that  for  whites  (4.8).  The  small  number  of  waivers  granted  to  Hispanics  and 
Asians,  however,  precludes  a  meaningful  interpretation  of  their  results. 

Gender  Females  show  lower  attrition  than  males  (see  Table  15),  and  also 
receive  fewer  waivers  (see  Table  16).  This  raises  the  question  of  whether  the 
relationship  between  misdemeanor  waiver  status  and  unsuitability  attrition  is  really 

attributable  to  gender  differences. 

Table  17  lists  the  percentages  and  frequencies  of  accessions  wrth  moral  waivers 
by  gender  and  waiver  type.  Table  18  indicates  that  the  relationship  between  mis¬ 
demeanor  waiver  status  and  unsuitability  attrition  cannot  be  solely  attributed  to  gender. 
Misdemeanor  waiver  status  predicts  unsuitability  attrition  for  both  sexes.  However, 
gender  does  appear  to  moderate  the  waiver/unsuitability  relationship.  The  difference  in 
discharge  percents  for  males  (6.5)  is  more  than  three  times  Uie  difference  for  females 
(2.0). 


Education.  Enlistees  who  have  not  graduated  from  high  school  are  separated 
from  service  with  unsuitability  discharges  in  much  greater  proportions  than  those  who 
have  completed  a  high  school  education  (see  Table  19).  Non-high  school  graduates 
are  also  more  likely  than  graduates  to  receive  moral  waivers  (see  Table  20).  This 
analysis  addresses  the  question  of  whether  the  relationship  between  misdemeanor 
waiver  status  and  unsuitability  is  a  spurious  one  caused  by  the  correlation  of  education 
with  the  waiver  and  attrition  measures. 

Table  21  shows  the  percentages  and  frequencies  of  accessions  with  moral 
waivers  by  education  level  and  waiver  type.  Table  22  shows  that  when  the  education 
variable  is  taken  into  consideration,  individual  differences  in  misdemeanor  waiver  status 
predict  differences  in  unsuitability  discharge.  However,  the  effect  is  much  stronger  for 
high  school  graduates. 

Summary.  Misdemeanor  waivers  account  for  almost  all  moral  waivers  granted 
to  Army  accessions.  For  Army  accessions  as  a  whole,  those  who  received  a 
misdemeanor  waiver  had  a  greater  probability  of  unsuitability  than  those  who  did  not. 
This  relationship  is  evident  across  all  mental  categories,  race/ethnic  groups,  sexes,  and 
for  both  high  school  graduates  and  nongraduates.  The  relationship  is  strongest  for 
those  in  lower  mental  categories,  blacks,  males,  and  high  school  graduates. 
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Table  13 


Percentages  and  Frequencies  of  FY  1982  Army  Accessions 
with  Moral  Waivers  by  Race/Ethnic  Group  and  Waiver  Type 


White _ Black  Hispanic  Asian _ Total 


.  -■ 

_2L. 

-26l. 

.  -2L. 

. 

_ Etfifl. 

Misdemeanor 

8.5 

6,710 

4.0 

1,112 

3.1 

144 

2.8 

30 

7.1 

7,996 

Traffic 

0.3 

267 

0.1 

36 

0.2 

11 

- 

— 

0.3 

314 

"Other" 

0.1 

45 

” 

12 

0.1 

3 

- 

— 

0.1 

60 

Any  Waiver 

8.9 

7,022 

4.1 

1,160 

3.4 

158 

2.8 

30 

7.4 

8,370 

No  Waiver 

91.1 

71,848 

95.9 

26,990 

96.6 

4,486 

97.2 

1,043 

92.6 

104,367 

TOTAL 

100.0 

78,870 

100.0 

26,150 

100.0 

4,644 

100.0 

1,073 

100.0 

112,737 

Note:  Percentages  do  not  sum  correctly  due  to  rounding  error. 


Table  14 


Percent  of  Unsuitability  Discharges  by  Race/Ethnic  Group 
and  Moral  Waiver  Status  for  FY  1982  Army  Accessions 


White 

Black 

Hisoanic 

Asian 

Total 

Misdemeanor 

32.6 

30.9 

28.5 

36.7 

32.3 

No  Misdemeanor 

27.8 

22.3 

19.9 

16.3 

25.9 

Difference 

4.8 

8.6 

8.6 

20.4 

6.4 

Traffic 

26.6 

30.6 

27.3 

.. 

27.1 

No  Traffic 

28.2 

22.6 

.20.2 

16.9 

26.4 

Difference 

-1.6 

8.0 

7.1 

— 

0.7 

"Other^' 

28.9 

33.3 

•• 

28.3 

No  "Other 

28.2 

22.6 

20.2 

16.9 

26.4 

Difference 

0.7 

10.7 

•• 

•• 

1.9 

Any  Moral  Waiver 

32.3 

31.0 

27.9 

36.7 

32.1 

No  Moral  Waiver 

27.3 

22.3 

19.9 

16.3 

25.9 

Difference 

-f.O 

8.7 

8.0 

20.4 

6.2 
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Table  IS 


The  Relationship  Between  Gender  and 
Unsuitability  Discharges  for  FY  1 982  Army  Accessions 


Male _ Eanatfl _ lotaL 


Percent  of  Unsuitability 
Discharges 

26.7 

23.9 

26.4 

Frequency  of  Unsuit¬ 
ability  Discharges 

26,307 

3,421 

29,728 

Frequency  of 

Total  Accessions 

98.445 

14,292 

112,737 

Percent  of  Total 

Accessions 

87.3 

12.7 

100.0 

Table  16 

The  Relationship  Between  Gender  and 

Moral  Waiver  Status  for  FY  1982  Army  Accessions 

Male 

Female 

Total 

Percent  of  Moral 
Waivers 

8.1 

3.1 

7.4 

Frequency  of 
Moral  Waivers 

7,928 

442 

8,370 

Fiequency  of 

Total  Accessions  98,445 

14,292 

112,737 

Percent  of  Total 
Accessions 

87.3 

12.7 

100.0 
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Percentages  and  Frequencies  of  FY  1982  Army  Accessions 
with  Moral  Waivers  by  Oertder  and  Waiver  Type 

Male _ Female _ l2tel 


Waiver  Tvoe 

_2L. 

_ Bm 

_3fe_ 

_ Freo. 

_36_ 

_ ECflSL 

Misdemeanor 

7.7 

7.564 

3.0 

432 

7.1 

7,996 

Traffic 

0.3 

306 

0.1 

8 

0.3 

314 

"Other" 

0.1 

58 

— 

2 

0.1 

60 

Any  moral  waiver 

8.1 

7,928 

3.1 

442 

m 

8,370 

No  moral  waiver 

91.9 

90,517 

96.9 

13,850 

92.6 

104,367 

Total 

100.0 

98,445 

100.0 

14,292 

100.0 

112,737 

Note:  Percentages  do  not  sum  correctly  duo  to  rounding  error. 


Table  18 


Percent  of  Unsuitability  Discharges  by  Gender  and 
Moral  Waiver  Status  for  FY  1982  Army  Accessions 


Male 

Female 

Total 

Misdemeanor 

32.7 

25.9 

32.3 

No  misdemeanor 

26.2 

23.9 

25.0 

Difference 

6.5 

2.0 

6.4 

Traffic 

26.8 

37.5 

27.1 

No  traffic 

26.7 

23.9 

23.4 

Difference 

0.1 

13.9 

o.r 

"Other" 

29.3 

— 

28.3 

No  "other" 

26.7 

23.9 

26.4 

Difference 

2.6 

- 

1.9 

Any  Moral  Waiver 

32.4 

26.0 

32.1 

No  Moral  Waiver 

26.2 

23.9 

25.9 

Difference 

6.2 

2.1 

6.2 
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Table  19 


The  Relationship  Between  Educational  Level  and 
Unsuitability  Discharges  for  FY  1982  Aimy  Accessions 


High  School 

Grads 

Non-HS 

Grads 

Total 

Percent  of  Unsuitability 
Discharges 

23.3 

46.5 

26.4 

Frequency  of  Unsuit¬ 
ability  Discharges 

22.698 

7,030 

29,728 

Frequency  of 

Total  Accessions 

97,615 

15,122 

112,737 

Percent  of  Total 
Accessions 

66.6 

13.4 

100.0 

Table  20 

The  Relationship  Between  Educational  Level  and 
Moral  Waiver  Status  for  FY  1982  Army  Accessions 

High  School 
_  Grads 

Non-HS 

Grads 

Total 

Percent  of  Moral 

Waivers 

7.1 

9.8 

7.4 

Frequency  of 

Moral  Waivers 

6,889 

1,481 

8,370 

Frequency  of 

Total  Accessions 

97.615 

15,122 

112,737 

Percent  of  Total 
Accessions 

86.6 

13.4 

100.0 
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Table  21 


Percentages  and  Frequencies  of  FY  1982  Army  Accessions 
with  Moral  Waivers  by  Educational  Level  and  Waiver  Type 

High  School  Non-HS 


Gffldfi _ Qis^ _ Isial 


Waiver  Tvoe 

— 2L 

_ Etfifl. 

_2^ 

_ Etfifli 

_26l 

--  f£ga 

Misdemeanor 

67 

6,567 

9.5 

1,429 

7.1 

7,996 

Traffic 

0.3 

265 

0.3 

49 

0.3 

314 

"Other*' 

0.1 

57 

- 

3 

0.1 

60 

Any  moral  waiver 

7.1 

6,889 

9.8 

1,481 

B 

8,370 

No  moral  waiver 

92.9 

90,726 

90.2 

13,641 

92.6 

104,367 

Total 

100.0 

97,615 

100.0 

15,122 

100.0 

112,737 

Table  22 

Percent  of  Unsuitability  Discharges 

by  Educational  Level  and  Moral  Waiver  Status  for 

FY  1982  Army  Accessions 

High  School 

Non*HS 

Grads 

Grads 

Total 

Misdemeanor 

29.0 

47.6 

32.3 

No  misdemeanor 

22.8 

46.4 

25.9 

Difference 

6.2 

1.2 

6.4 

Traffic 

24.5 

40.8 

27.1 

No  traffic 

23.3 

46.5 

26.4 

Difference 

1.2 

■5.7 

0.7 

"Other*' 

28.1 

33.3 

28.3 

No  "other" 

23.3 

46.5 

26.4 

Difference 

4.8 

-13.2 

1.9 

Any  Moral  Waiver 

28.8 

47.3 

32.1 

No  Moral  Waiver 

22.8 

46.4 

25.9 

Difference 

6.0 

0.9 

6.2 
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Navy 


Table  23  shows  percentages  and  frequencies  of  fiscal  year  1962  Navy  accessions 
with  moral  waivers  by  waiver  type.  The  "other*'  waiver  type  included  waive 'S  for  juvenile 
or  adult  felonies  and  preservice  alcohol  abuse.  Unlike  the  other  services,  the  Navy 
grants  a  considerable  number  of  preservice  drug  use  waivers.  Therefore,  drug  waivers 
were  analyzed  separately  and  were  not  combined  in  the  "other"  category  as  they  were 
in  the  analyses  for  the  other  services.  Given  the  small  number  of  traffic  waivers  (194), 
the  results  are  not  discussed  here  although  they  are  available  in  the  tables.  Table  24 
demonstrates  that  enlistees  in  the  Navy  with  moral  waivers  are  more  likely  to  receive 
unsui'.ability  discharges  tnan  those  without  moral  waivers.  There  is  a  difference  of  8.6% 
between  the  two  groups  in  the  likelihood  of  receiving  an  unsuitability  discharge.  When 
the  waiver  categories  are  examined  individually,  the  "other*'  category  and  the  mis¬ 
demeanor  categories  show  the  largest  differences  in  percent  of  discharge  (10.0%  and 
9.8%  respactively).  Individual  differences  in  drug  waiver  status  is  also  related  to 
individual  differences  'n  unsuitability  discharge  although  the  relationship  is  weaker  (with 
a  difiere.oce  of  4.0%). 

AFQT.  Table  25  derr.onstrates  the  relationship  between  AFQT  category  and 
unsuitability  discharge.  Table  26  shows  the  relationship  between  AFQT  category  and 
moral  w<«iver  status.  Table  27  shows  the  pjercentages  and  frequencies  of  accessions 
with  rr.oral  waivers  by  AFQT  category  and  moral  waiver  type.  Table  28  gives  the 
percent  of  unsuitability  discharges  by  AFQT  category  and  moral  waiver  status. 

The  results  indicate  that  the  relationship  between  moral  waiver  and  unsuitability 
attrition  is  not  solely  dependent  on  the  correlation  of  AFQT  with  the  waiver  and  attrition 
variables.  When  the  percentages  of  unsuitability  discharges  are  examined  by  AFQT 
category,  they  continue  to  show  that  enlistees  with  waivers  are  more  likely  to  receive 
unsuitability  discharges  than  other  accessions. 

As  was  the  case  win  i  the  Army  data,  AFQT  appears  to  have  a  moderating  effect 
on  the  relationship  between  moral  waiver  status  and  unsuitability  discharge.  In  general, 
as  AFQT  decreases,  the  difference  in  unsuitability  discharge  between  those  with  waivers 
and  those  without  waivers  tends  to  increase.  In  the  Navy  data,  an  exception  to  this 
trend  is  found  in  AFQT  group  IV-A  where  the  differences  in  unsuitability  discharge  rates 
by  any  moral  waiver  are  lower  than  what  one  would  expect  from  the  trend  in  the  data. 
When  one  examines  the  results  for  the  individual  waiver  categories,  the  moderating 
effect  is  also  evident  although  both  the  misdemeanor  and  drug  waiver  categories  show 
some  departure  from  this  trend. 
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Table  23 


Percentages  and  Frequencies  of  FY  1 982  Navy  Accessions 
with  Mora!  Waivers  by  Waiver  Type 


Waiver  Tvoe 

Percent 

Misdemeanor 

13.9 

10,196 

Drug 

10.3 

7,540 

"Other*' 

1.3 

916 

Traffic 

0.3 

194 

Any  moral  waiver 

256 

18,846 

No  moral  waiver 

74.4 

54,721 

Total 

100.0 

73,567 

Table  24 

Percent  of  Unsuitability  Discharges 
by  Moral  Waiver  Status  for  FY  1982  Navy  Accessions 


Waiver  Tvoe 

Percent 

Misdemeanor 

31.5 

No  misdemeanor 

21.7 

Difference 

9.8 

Drug 

26.7 

No  Drug 

22.7 

Difference 

4.0 

"Other" 

33.0 

No  "other" 

23.0 

Difference 

10.0 

Traffic 

18.6 

No  traffic 

23.1 

Difference 

4.5 

Any  Moral  Waiver 

29.5 

No  Moral  Waiver 

20.9 

Difference 

8.6 
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Table  25 


The  Relationship  between  Mental  Ability  Group  and 
Unsuitability  Discharges  for  FT  1982  Navy  Accessions 

AfQT  (Mental  Ability)  Groups 


IV  B 

IV  A 

III  B 

III  A 

II 

1 

Total 

Percent  of  Unsuit¬ 
ability  Discharges 

24.3 

23.1 

27.7 

24.6 

19.7 

13.7 

23.1 

Frequency  of  Unsuit¬ 
ability  Discharges 

481 

1,227 

5,431 

4,105 

5,358 

374 

16.976 

Frequency  of 

Total  Accessions 

I.SfaO 

5,311 

19,625 

16,714 

27.201 

2.736 

73,567 

Percent  of  Total 
Accessions 

2.7 

7.2 

26.7 

22.7 

37.0 

3.7 

100.0 

Table  26 

The  Relationship  between  Mental  Ability  Group  and 
Moral  Waiver  Status  for  FY  1982  Navy  Accessions 

AFQT  (Mental  Ability)  Groups 


IV  B 

IVA 

III  B 

III  A 

II 

1 

Total 

Percent  of  Moral 
Waivers 

13.2 

16.0 

24.2 

26.5 

28.5 

30.3 

25.6 

Frequency  of  Moral 
Waivers 

262 

850 

4,744 

4,423 

7,739 

628 

18,846 

Frequency  of 

Total  Accessions 

1,980 

5.311 

19,625 

16,714 

27,201 

2,736 

73,567 

Percent  of  Total 
Accessions 

2.7 

7.2 

26.7 

22.7 

37.0 

3.7 

100.0 
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Table  27 


Percentages  and  Frequencies  of  FY  1 982  Navy  Accessions 
with  Moral  Waivers  by  AFQT  Group  and  Moral  Waiver  Type 

AFQT  (M«nUI  AbllHy  Otoup* 


IV  B  IV  A  III  B  III  A  H  I _  To<a< 


W«iv«r  Tvd«  % 

Frao. 

% 

Fraa.  % 

> 

Fico 

.  V. 

Mi*d*meanor  6.9 

137 

63 

453  13.6 

2.666  14.6 

2,461  15.0 

4,066 

14.3 

391 

13.8 

10,196 

Drug  5.6 

114 

68 

360  9.3 

1.826  9.9 

1,681  11.7 

3,190 

14.S 

387 

•0.3 

7.540 

•Omar*  06 

11 

0.6 

32  1.1 

215  1.6 

260  1.4 

373 

0.0 

25 

916 

Traffic 

- 

0.1 

5  0.2 

35  0.2 

31  0.4 

106 

0.6 

15 

03 

194 

Any  Moral 

Waivar  13.2 

262 

160 

630  24.2 

4,744  26.r 

4,423  26.8 

7,739 

30.3 

828 

29.6 

18.646 

No  Moral 

Vi/atvar  66  6 

1,718 

640 

4.461  75  8 

t  481  73.5 

12,291  71.5 

19,462 

897 

1.908 

74.4 

54,721 

Total  100  0 

i.9eo 

1000 

5.311  100  0 

19  625  100  0 

16.714  100.0 

2'».201 

100.0 

2.736 

100.0 

73,667 

Nota:  Parcantagaa  do  not  lum  corractly  dua  to  rounding  arror. 

Table  28 

Percent  of  Unsuitability  Discharges  by  AFQT  Group 

and  Moral  Waiver  Status  .or  FY  1982  Navy  Accessions 

AFQT  (Mental  Ability)  Groups 

IV  B 

Iv' 

III  B 

III  A 

II 

1 

Total 

Misdemeanor 

33.6 

269 

38.9 

32.6 

27.3 

21.0 

31.5 

No  Misdemeanor 

23.6 

22.6 

25.9 

23.2 

18.4 

12.5 

21.7 

Ditrerence 

10.0 

63 

13.0 

9.4 

8.9 

6.5 

10.5 

Drug 

325 

25.0 

31.8 

30.0 

23.7 

14.1 

26.7 

No  Drug 

23.8 

23.0 

27.3 

24.0 

19.2 

13.6 

22.7 

Difference 

8.7 

2.0 

4.5 

6.0 

4.5 

0.5 

4.0 

•Other 

54,6 

37.5 

38.1 

34.2 

29.2 

160 

33.0 

No  ’Other 

24.1 

23.1 

27.6 

24.4 

19.6 

13.7 

23.0 

Difference 

30.5 

14.4 

10.5 

p.e 

9.6 

2.3 

10.0 

Traffic 

20.0 

17.1 

16.1 

21.3 

6.7 

18.6 

No  Traffic 

24.3 

23.1 

27.7 

24.6 

19.7 

13.7 

23.1 

Difference 

-3.1 

•10.6 

•8.5 

1.6 

•0.7 

-4.5 

Any  Moral  Wafver 

34.0 

27.5 

35.9 

31.6 

25.3 

17.3 

29.5 

No  Moral  Waiver 

22.8 

22.3 

25.0 

22.0 

17.3 

12.1 

2u.0 

Difference 

11.2 

5.2 

10.9 

9.6 

8.5 

5.2 

9.0 
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Race/Ethnic  Group.  Whites  receive  a  greater  proportion  of  unsuitability 
discharges  than  blacks,  Hispanics.  or  Asians  (see  Table  29).  Whites  are  also  granted 
a  greater  proportion  of  moral  waivers  (see  Table  30).  The  question  arises  as  to  whether 
moral  waiver  status  is  an  accurate  predictor  of  unsuitability,  or  whether  the  apparent 
relationship  may  be  due  to  the  correlations  of  race  with  waiver  and  attrition  status. 

Table  31  gives  the  percentages  and  frequencies  of  accessions  with  moral  waivers 
by  race/ethnic  group  and  waiver  type.  Table  32  demonstrates  that  moral  waiver  status 
IS  a  predictor  of  unsuitability  within  each  racial  group.  As  was  the  case  with  the  Army 
data,  the  difference  in  percent  discharges  between  those  with  a  waiver  and  those 
without  is  larger  for  blacks  than  whites.  The  small  number  of  waivers  granted  to 
Hispanics  and  Asians  limits  the  interpretabitity  of  ttieir  data. 

Gender  Females  show  lower  attrition  than  males  (see  Table  33).  and  also 
receive  fewer  waivers  (see  Table  34).  This  raises  the  question  of  whether  the 
relationship  between  moral  waiver  status  and  unsuitability  attrition  is  really  due  to  gender 
differences. 

Table  3o  gives  the  percentages  and  frequencies  of  accessions  with  moral  waivers 
by  gender  and  waiver  type.  Table  36  demonstrates  that  the  relationship  between  moral 
waiver  status  and  unsuitability  attrition  is  not  due  to  gender.  Moral  waiver  status 
predicts  unsuitability  attrition  for  both  sexes.  In  contrast  to  the  Army  data,  gender  does 
not  meaningfully  moderate  the  difference  ir^  percent  discharges  between  those  with  a 
waiver  and  those  without. 

Education.  Enlistees  who  have  not  graduated  from  high  school  are  separated 
from  service  with  unsuitability  discharges  In  much  greater  proportions  than  those  who 
have  completed  a  high  school  education  (sen  Table  37).  Non-high  school  graduates 
are  more  likely  than  graduates  to  receive  moral  waiv'^’"  '  ee  Table  38).  This  brings  into 
question  whether  tho  relationship  between  moral  !i  status  and  unsuitability  is 
dependent  on  the  correlation  of  education  with  the  *.  '  and  attrition  measure. 

Table  39  presents  the  percentages  and  frequencies  of  accessions  with  moral 
waivers  by  education  level  and  waiver  type.  Table  40  shows  that  when  the  education 
variable  is  considered,  moral  waiver  status  continues  to  be  a  predictor  of  unsuitability 
for  graduates  and  nongraduates.  When  the  different  waiver  categories  are  examined 
separately  by  education  level,  they  continue  to  predict  unsuitability.  Although  the  effect 
is  not  as  strong  as  in  the  Army  data,  high  school  graduation  status  appears  to 
moderate  weakly  the  difference  in  percent  discharges  between  those  with  a  waiver  and 
those  without  The  moderating  effect  is  weakest  for  the  misdemeanor  and  drug  waivers 
and  strongest  for  the  "others"  waiver  category.  The  difference  in  percentage  of 
unsuitability  discharge  between  those  who  receive  waivers  and  those  who  do  not  is 
largest  for  high  school  graduates. 
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Table  29 


The  Relationship  between  Race/Eth  ^\c  Group  and 
Unsuitability  Disd-iarges  for  FY  1982  Nas/y  Accessions 


White 

Black 

Hispanic 

Asian 

Total 

Percent  of  Unsuit¬ 
ability  Discharges 

23.3 

23.0 

21.6 

9.1 

23.1 

Frequency  of  Unsuit¬ 
ability  Discharges 

14,048 

2,316 

550 

82 

16,976 

Frequency  of 

Total  Accessions 

60,248 

10,089 

2,545 

685 

73,567 

Percent  of  Total 
Accessions 

61.9 

13.7 

3.5 

0.9 

100.0 

Table  30 

The  Relationship  between  Race/Ethnic  Group  and 
Moral  Waiver  Status  for  FY  1982  Navy  Accessions 


White 

Black 

Hispanic . 

Asian 

Total 

Percent  of  Moral 
Waivers 

27.4 

16.8 

20.8 

15.5 

25.6 

Frequency  of 

Moral  Waivers 

16,513 

1,698 

529 

106 

18,846 

Frequency  of 

Total  Accessions 

60,248 

10,089 

2,545 

685 

73.567 

Percent  of  Total 
Accessions 

81.9 

13.7 

3.5 

0.9 

100.0 
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Table  31 


Percentages  and  Frequencies  of  FY  1 982  Navy  Accessions 
with  Moral  Waivers  by  Race/Ethnic  Group  and  Waiver  Type 


White _ Black _ Hispanic _ Aslan _ Total 


Waiver  Tvoe 

% 

Freo. 

■PCfia. 

J2L. 

-fffig. 

-frfifl. 

-Frgg 

Misdemeanor  15.1 

9,105 

7.6 

770 

10.8 

274 

6.9 

47 

13.9 

10,196 

Drug 

10.7 

6,419 

8.3 

836 

9.1 

231 

7.9 

54 

10.3 

7,540 

"Other" 

1.3 

810 

0.8 

62 

0.8 

19 

0.7 

5 

1.3 

916 

Traffic 

0.3 

179 

0.1 

10 

0.2 

5 

... 

— 

0.3 

194 

Any  Waiver 

27.4 

16,513 

16.8 

1,698 

20.8 

529 

15.5 

106 

25.6 

18.846 

No  Waiver 

72.6 

43,735 

83.2 

8,391 

79.2 

2,016 

84.5 

579 

74.4 

54,721 

TOTAL 

100.0 

60,248 

100.0 

10,089 

100.0 

2,545 

100.0 

685 

100.0 

73,567 

Note:  Percentages  do  not  sum  correctly  due  to  rounding  error. 


Table  32 


Percent  of  Unsuitability  Discharges  by  Race/Ethnic  Group 
and  Moral  Waiver  Status  for  FY  1982  Navy  Accessions 


White 

Black 

Hisoanic 

Asian 

Total 

Misdemeanor 

31.4 

35.8 

25.9 

19.2 

31.5 

No  Misdemeanor 

21.9 

21.9 

21.1 

8.3 

21.7 

Difference 

9.5 

13,9 

4.8 

10.9 

9.8 

Drug 

26.8 

27.9 

24.2 

11.1 

26.7 

No  Drug 

32.9 

22.5 

21.4 

6.9 

22.7 

Difference 

3.9 

5.4 

2.8 

2.2 

4.0 

"Other'' 

31.5 

47.6 

42.1 

•• 

33.0 

No  "Other 

23.2 

22.8 

21.5 

9.1 

23.0 

Difference 

8.3 

24.8 

20.6 

" 

10.0 

Traffic 

18.4 

10.0 

40.0 

— 

18.6 

No  Traffic 

23.3 

23.0 

21.6 

9.1 

23.1 

Difference 

-4.9 

-10.0 

18.4 

- 

-4.5 

Any  Moral  Waiver 

29.5 

32.3 

25.9 

14.2 

29.5 

No  Moral  Waiver 

21 ,0 

21.1 

20.5 

8.1 

20.9 

Difference 

85 

11.2 

5.4 

6.1 

8.6 
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Table  33 


The  Relationship  Between  Gender  and 
Unsuitability  Discharges  for  FY  1982  Navy  Accessiorw 


Malfi _ Female _ lOlal 


Percent  of  Unsuitability 
Discharges 

24.3 

12.6 

23.1 

Frequency  of  Unsuit¬ 
ability  Discharges 

16,024 

952 

16,976 

Frequency  of 

Total  Accessions 

66,017 

7,550 

73,567 

Percent  of  Total 
Accessions 

89.7 

10.3 

100.0 

Table  34 

The  Relationship  Between  Gender  and 

Moral  Waiver  Status  for  FY  1982  Navy  Accessions 

Male 

Female 

Total 

Percent  of  Moral 
Waivers 

27.2 

11.4 

25.6 

Frequency  of 

Moral  Waivers 

17,986 

860 

18,846 

Frequency  of 

Total  Accessions 

68,017 

7,550 

73,567 

Percent  of  Total 
Accessions 

89.7 

10.3 

100.0 
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Table  35 


Percentages  and  Frequencies  of  FY  1982  Navy  Accessions 
with  Moral  Waivers  by  Gender  and  Waiver  Type 


Mate _ Female _ Total 


Waiver  Tvoe 

% _ Ereflx 

_2L_ 

_ Effifl. 

_ Etta. 

Misdemeanor  14.9  9,848 

4.6 

348 

13.9 

10,196 

Drug  10.7  7,055 

6.4 

485 

10.3 

7,540 

"Other 

1.4  899 

0.2 

17 

1.3 

916 

Traffic 

0.3  184 

0.1 

10 

0.3 

194 

Any  moral  waiver  27.2  17,986 

11.4 

25.6 

18,846 

No  morai  waiver  72.8  48,031 

88.6 

6,690 

74.4 

54,721 

Total  100.0  66,017 

100.0 

7,550 

100.0 

73,567 

Note:  Percentaoes  do  not  sum  correctiv  due  to  roundino  error. 

Table  36 

Percent  of  Unsuitability  Discharges 

by  Gender  and  Morai  Waiver  Status  for 

FY  1982  Navy  Accessions 

Male 

Female 

Total 

Misdemeanor 

31.8 

22.7 

31.5 

No  misdemeanor 

23.0 

12.1 

21.7 

Difference 

8.8 

10.6 

9.8 

Drug 

27.5 

15.5 

26.7 

No  Drug 

23.9 

12.4 

22.7 

Difference 

3.6 

3.1 

4.0 

"Other 

33.2 

23.5 

33.0 

No  "other" 

24.2 

12.6 

23.0 

Difference 

9.0 

10.0 

10.0 

Traffic 

19.6 

.. 

18.6 

No  traffic 

24.3 

12.6 

23.1 

Difference 

4.7 

— 

4.5 

Any  Moral  Waiver 
No  Moral  Waiver 
Difference 


30.1 

22.1 
6.0 
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18.4 

11.9 

6.5 


29.5 

20.9 

8.6 


Table  37 


Ttie  Relationship  Between  Educational  Level  and 
Unsuitability  Discharges  for  FY  1982  Navy  Accessions 


High  School 
Grads 

Non-HS 

Grads 

Total 

Percent  of  Unsuitability 
Discharges 

17.9 

41.7 

23.1 

Frequency  of  Unsuit¬ 
ability  Discharges 

10,339 

6,637 

16,976 

Frequency  of 

Total  Accessions 

57,632 

15,935 

73,567 

Percent  of  Total 
Accessions 

78.3 

21.7 

100.0 

Table  38 

The  Relationship  Between  Educational  Level  and 
Moral  Waiver  Status  for  FY  1982  Navy  Accessions 


High  School 
Grads 

Non-HS 

Grads 

Total 

Percent  of  Moral 

Waivers 

23.5 

33.4 

25.6 

Frequency  of 

Moral  Waivers 

13,531 

5,315 

18,846 

Frequency  of 

Total  Accessions 

57,632 

15,935 

73,587 

Percent  of  Total 
Accessions 

78.3 

21.7 

100.0 
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Table  39 


Percentages  and  Frequencies  of  FY  1 982  Navy  Accessions 
with  Moral  Waivers  by  Educational  Level  and  Waiver  Type 


High  School 

Non-HS 

_ Grads _ 

Grads 

Total 

Waiver  Tvoe 

_2L 

_ FCS9. 

JSL 

Frea 

JJL 

_ Eoa. 

Misdemeanor 

12.1 

6,970 

20.2 

3,226 

13.9 

10,196 

Drug 

10.1 

5.810 

10.9 

1,730 

10.3 

7,540 

"Other" 

1.0 

592 

2.0 

324 

1.3 

916 

Traffic 

0.3 

159 

0.2 

35 

0.3 

194 

Any  moral  waiver 

23.5 

13,531 

33.4 

5,315 

25.6 

18,844 

No  moral  waiver 

76.5 

44,101 

66.7 

10,620 

74.4 

54,721 

Total 

100.0 

57,632 

100.0 

15,935 

100.0 

73,567 

Table  40 


Percent  of  Unsuitability  Discharges  by  Educational  Level 
and  Moral  Waiver  Status  for  FY  1982  Navy  Accessions 


High  School 

Non-HS 

Grads 

Grads 

Total 

Misdemeanor 

24.7 

46.2 

31.5 

No  misdemeanor 

17.0 

40.5 

21.7 

Difference 

7.7 

5.7 

9.8 

Drug 

21.6 

43.8 

26.7 

No  Drug 

17.5 

41.4 

22.7 

Difference 

4.1 

2.4 

4.0 

"Other 

26.9 

44.1 

33.0 

No  "other 

17.9 

41.6 

23.0 

Difference 

9.0 

2.5 

10.0 

Traffic 

15.1 

34.3 

18.6 

No  traffic 

18.0 

41.7 

23.1 

Difference 

-2.9 

7.4 

4.5 

Any  Moral  Waiver 

23.4 

45.2 

29.5 

No  Moral  Waiver 

16.3 

39.9 

20.9 

Difference 

7.1 

5.3 

8.6 
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Summary.  For  the  Navy  accessions  as  a  whole,  those  who  received  a  moral 
waiver  had  a  greater  probability  of  being  discharged  for  unsuitability  than  those  who  did 
not.  This  relationship  was  strongest  for  misdemeanor  moral  waivers.  Mental  category, 
race/ethnic  group,  gender,  and  education  level  are  related  to  both  moral  waiver  and 
unsuitability  discharge  status.  While  these  variables  have  some  moderating  effect  on 
the  magnitude  of  the  relationship  between  moral  waiver  and  unsuitability  attrition,  the 
moderating  effects  are  relatively  small.  In  general,  regardless  of  the  level  of  the 
moderator  variable,  those  with  moral  waivers  have  a  greater  probability  of  being 
discharged  for  unsuitability  than  those  who  do  not. 
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Air  Force 


Table  41  shows  the  percentages  and  frequencies  of  FY  1982  Air  Force 
accessions  with  moral  waivers  by  waiver  type.  The  “other*'  type  included  waivers  for 
juvenile  or  adult  felonies  and  preservice  drug  or  alcohol  use.  Although  several 
infrequently  used  waiver  categories  were  collapsed  into  the  "other"  category,  the  number 
of  such  waivers  is  still  smali.  Likewise  the  number  of  traffic  waivers  is  small.  Although 
the  results  for  the  “other'  and  the  traffic  waivers  are  presented  in  the  tables,  only  the 
findings  on  misdemeanor  waivers  are  discussed.  Table  42  demonstrates  that  enlistees 
in  the  Air  Force  with  misdemeanor  waivers  are  more  likely  to  receive  unsuitability 
discharges  than  those  without.  There  is  a  difference  of  7%  between  the  two  groups  in 
the  likelihood  of  receiving  an  unsuitability  discharge. 

AFQT.  Table  43  shows  the  relationship  between  AFQT  category  and  unsuitability 
discharge.  Table  44  demonstrates  the  relationship  between  AFQT  category  and  moral 
waiver  status.  Note  that  those  in  higher  mental  categories  are  less  likely  to  receive 
unsuitability  discharges  but  more  likely  to  receive  misdemeanor  waivers.  Table  45 
shows  the  percentages  and  frequencies  of  accessions  with  moral  waivers  by  AFQT 
category  and  moral  waiver  type.  Table  46  shows  the  percent  of  unsuitability  discharges 
by  AFQT  category  and  moral  waiver  status. 

The  results  indicate  that  the  relationship  between  misdemeanor  waiver  status 
and  unsuitability  attrition  is  not  a  spurious  one  solely  due  to  the  correlation  of  AFQT 
with  the  waiver  and  attrition  variables.  When  the  percentages  of  unsuitability  disdiargos 
are  examined  by  AFQT  category,  they  continue  to  show  that  enlistees  with  misdemeanor 
waivers  are  more  likely  to  receive  unsuitability  discharges  than  those  without.  The 
predictive  strength  of  the  misdemeanor  waiver  status  is  approximately  the  same  for 
each  AFQT  category.  Thus,  unliKe  the  Army  and  Navy  data,  AFQT  has  no  dear 
moderating  effect  on  the  relationship  between  waiver  status  and  unsuitability  discharge. 

Race/Ethnic  Group.  Whites  receive  a  greater  proportion  of  unsuitability 
discharges  than  Hispanics  or  Asians  (see  Table  47),  Whites  are  also  granted  a  greater 
proportion  of  moral  waivers  (see  Table  48).  The  question  oosed  by  these  data  is 
whether  moral  waiver  status  is  an  accurate  predidor  of  unsuitability  or  is  the  apparent 
relationship  misleading  due  to  the  relationship  of  race  with  waiver  and  attrition  status. 
Table  49  shows  the  percentages  and  frequencies  of  accessions  with  moral  waivers  by 
race/ethnic  group  and  waiver  type.  Table  50  displays  the  percent  of  unsuitability 
discharges  by  race/ethnic  group  and  moral  waiver  status.  Very  few  waivers  were 
granted  to  nonwhites;  this  makes  any  interpretation  of  these  data  unsatisfying.  We  do 
note  that  for  all  race/ethnic  groups  those  with  misdemeanor  waivers  have  greater 
chances  of  receiving  unsuitability  discharges  than  others. 
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Table  41 


Percentages  and  Frequencies  of  FY  1982  Air  Force  Accessions 
with  Moral  Waivers  by  Waiver  Type 

Waiver  Tvoe 

Percent 

Freauencv 

Misdemeanor 

4.1 

2,642 

"Other" 

.3 

217 

Traffic 

.1 

41 

Any  moral  waiver 

4.6 

2,900 

No  moral  waiver 

95.5 

60,905 

Total 

100.0 

63,805 

Note:  Percentages  do  not  sum  correctly  duo  to  rounding  error. 


Table  42 


Percent  of  Unsuitability  Discharges  by  Moral  Waiver  Status 
for  FY  19^2  Air  Force  Accessions 

Waiver  Type _ Percent 


Misdemeanor 

27.1 

No  misdemeanor 

20.1 

Difference 

7,0 

"Other'' 

27.7 

No  "other" 

20.4 

Difference 

7.3 

Traffic 

36.6 

No  traffic 

20.4 

Difference 

16.2 

Any  Moral  Waiver 

27.3 

No  Moral  Waiver 

20.1 

Difference 

7.2 
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Table  43 


The  Relationship  between  Mental  Ability  Group  and 
Unsuitability  Discharges  for  FY  1982  Air  Force  Accessions 

AFQT  (Mental  Ability)  Groups 


IV  B 

IV  A 

III  B 

ill  A 

11 

1 

Total 

Percent  o(  Unsuit¬ 
ability  Discharges 

59 

239 

23.0 

21.9 

18.2 

12.9 

20.4 

Frequency  of  Urtsuit- 
ability  Discharges 

1 

91 S 

3,644 

3,448 

4,736 

284 

13,031 

Frequency  of 

Total  Accessions 

17 

3,846 

15,874 

15,772 

26,094 

2,202 

63,805 

Percent  of  Total 
Accessions 

6.0 

24.9 

24.7 

40.9 

35 

100.0 

Table  44 


The  Relationship  between  Mental  Ability  Group  and 
Moral  Waiver  Status  for  FY  1982  Air  Force  Accessions 

APQT  (Mental  Ability)  Groups 


IV  B 

IV  A 

III  B 

III  A 

II 

1 

Total 

Percent  of  Moral 
Waivers 

17.7 

3.7 

4.2 

4.4 

4.9 

4.7 

4.6 

Frequency  of  Moral 
Waivers 

3 

143 

669 

697 

1,285 

103 

2,900 

Frequei-jcy  of 

Total  Accessions 

17 

3,846 

15,874 

15,772 

26,094 

2,202 

63,805 

Percent  of  Total 
Accessions 

6.0 

24.9 

24.7 

40.9 

3.5 

100.0 
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Table  45 


Percentages  and  Frequencies  of  FY  1982  Air  Force  Accessions 
with  Moral  Waivers  by  AFQT  Group  and  Moral  Waiver  Type 


AFQT  (M«nUi  AMIHy)  Qreup* 

i^8  (V  A  III  8  III  A  II  I  Totol 


Waiver  Tvd«  %  Frea. 

% 

Fim.  % 

% 

EnlH 

% 

Miademeenor  17.7 

3 

3.6 

139  3.0 

617  4.0 

629 

4.5 

1,161 

42 

93 

4.1 

2,642 

•Olhar* 

- 

.1 

2  3 

44  .4 

86 

.4 

103 

.8 

10 

.3 

217 

Traffic 

- 

.1 

2  1 

6  .1 

10 

.1 

21 

- 

- 

.1 

41 

Arry  Moral 

Waiver  1 7.7 

3 

3.7 

143  4.2 

668  4.4 

687 

4.9 

1288 

4.7 

103 

4.8 

2,900 

No  Moral 

Waiver  824 

14 

963 

3,703  98  8 

15,206  986 

18.075 

961 

24,609 

963 

2.099 

955 

60.908 

Total  1000 

17 

100  0 

3,846  100  0 

18.674  100.0 

15,772  100.0 

26,094 

1000 

2.202 

100.0 

63,608 

Note:  Percerrtaoet  do  not  aum  correctly  due  to  roundlrtg  error. 

Table  46 

Percent  of  Unsuitability  Discharges  by  AFQT  Group 

and  Moral  Waiver  Status  for  FY  1982  Air  Force  Accessions 

AFQT  (Mental  Ability)  Groups 

IV  9 

IV  A 

III  8 

_  111  A 

l| 

I 

Total 

Misdemeanor 

33.3 

30.9 

30.0 

29.1 

25.0 

19.4 

27.1 

No  Misdemeanor 

- 

23.6 

22.7 

21  6 

17.8 

126 

20.1 

Difference 

7.3 

7.3 

7.5 

7.2 

6.8 

7.0 

•Other 

.. 

.. 

45.5 

224 

23.3 

30.0 

711 

No  ‘Other 

5.9 

23.9 

22.9 

21.9 

18.1 

12.8 

20.4 

Difference 

- 

•• 

0..T 

52 

17.2 

T.3 

Traffic 

— 

100.0 

3^5 

40.0 

286 

V- 

30.6 

No  Traffic 

5.9 

23.8 

23.q 

21.9 

18.1 

12.9 

20.4 

Difference 

— 

76.2 

14.5 

!e.i 

10.8 

— 

16.2 

Any  Moral  Waiver 

33.3 

31.5 

30.6 

28.7 

24.6 

20.4 

27.3 

No  Moral  Waiver 

- 

23.6 

22.6 

21.6 

17.8 

12.5 

20.1 

Difference 

— 

7.9 

8.0 

7.1 

7.1 

7.9 

6.9 
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Table  47 


The  Relationship  between  Race/Ethnic  Group  and 
Unsuitability  Discharges  for  FY  1 982  Air  Force  Accessions 

White _ Black  Hispanic  Asian  Total 


Percent  of  Unsuit- 


ability  Discharges 

20.0 

23.6 

17.4 

10.6 

20.4 

Frequency  of  Unsuit¬ 
ability  Discharges 

10,309 

2,367 

300 

55 

13,031 

Frequency  of 

Total  Accessions 

51,519 

10,042 

1,727 

517 

63,805 

Percent  of  Total 
Accessions 

80.7 

15.7 

2.7 

.8 

100.0 

Table  48 

The  Relationship  between  Race/Ethnic  Group  and 
Moral  Waiver  Status  for  FY  1982  Air  Force  Accessions 


White 

Black 

Hisoanic 

Asian 

Total 

Percent  of  Moral 
Waivers 

5.0 

2.9 

3.0 

2.3 

4.6 

Frequency  of 

Moral  Waivers 

2.550 

286 

52 

12 

2,900 

Frequency  of 

Total  Accessions 

51,519 

10,042 

1,727 

517 

63,805 

Percent  of  Total 
Accessions 

80.7 

15.7 

2.7 

.6 

100.0 
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Table  48 


Percentages  and  Frequencies  of  FY  1982  Air  Force  Accessions 
with  Moral  Waivers  by  Race/Ethnic  Group  and  Waiver  Type 


White _ Black _ HigpanlC _ Asian _ Total 


Waiver  Tvoe 

■  p[eq- 

JL. 

-Erea 

_2^ 

Fr?q, 

Misdemeanor 

4.5 

2,328 

2.6 

259 

2.5 

43 

2.3 

i2 

4.1 

2,642 

"Other" 

.4 

189 

.2 

23 

.3 

5 

— 

.3 

217 

Traffic 

.1 

33 

4 

.2 

4 

•• 

•• 

.1 

41 

Ary  Waiver 

5.0 

2,550 

2.9 

286 

3.0 

52 

2.3 

1 

4.6 

2,900 

No  Waiver 

95.1 

48,969 

97.2 

9,756 

97.0 

1,675 

97.7 

505 

95.5 

60,905 

TOTAL 

100.0 

5^  519 

100.0 

10,042 

100.0 

1,727 

100.0 

517 

100.0 

63,805 

Note:  Percentages  do  not  sum  correctly  due  to  rounding  error. 


Table  50 

Percent  of  Unsuitability  Discharges  by  Race/Ethnic  Oroup 
and  Moral  Waiver  Status  for  FY  1982  Air  Force  Accessions 


White 

Black 

Hisoanic 

Asian 

Total 

Misdemeanor 

26.8 

29.0 

34.9 

25.0 

27.1 

No  Misdemeanor 

19.7 

23.4 

16.9 

10.3 

20.1 

Difference 

7.1 

5.6 

18.0 

14.7 

7.0 

"Other" 

26.5 

43.5 

•  . 

— 

27.V 

No  "Other" 

20.0 

23.5 

17.4 

10.6 

20.4 

Difference 

6.5 

20.0 

- 

- 

7.3 

Traffic 

39.4 

25.0 

25.0 

— 

36.6 

No  Traffic 

20.0 

23.6 

17.4 

10.6 

20.4 

Difference 

19.4 

1.4 

7.6 

• 

16.2 

Any  Moral  Waiver 

26.9 

30.1 

30.8 

25.0 

27.3 

No  Moral  Waiver 

19.7 

23.4 

17.0 

10.3 

20.1 

Difference 

7.2 

6.7 

13.8 

14.7 

7.2 

‘’•1 


Gender  Females  have  lower  unsuitability  attrition  rates  than  males  (see  Table 
51),  and  piy  aive  fewer  waivers  (see  Table  52).  This  raises  the  question  of  whether 
the  relaticnSiir  oetween  misdemeanor  waiver  status  and  unsuitability  attrition  is  really 
due  to  gender  differences. 

Table  53  gives  the  percentages  and  frequencies  of  accessions  with  moral  waivers 
t'v  gender  and  waiver  type.  Table  54  shows  that  the  relationship  between  misdemeanor 
waiver  status  and  unsuitability  attrition  is  not  due  to  gender.  Misdemeanor  waiver  status 
predicts  unsuitability  attrition  for  both  sexes.  Consistent  with  the  Navy  data,  and  in 
contrast  to  the  Army  data,  gender  shows  littie  moderating  effect  on  the  relationship 
between  misdemeanor  waiver  status  and  unsuitability  discharge. 

Education.  Enlistees  who  have  not  graduated  from  high  school  are  separated 
from  service  with  unsuitability  discharges  in  much  greater  proportions  than  those  who 
have  completed  high  school  (see  Table  55).  Nongraduates  are  also  more  likely  than 
graduates  to  receive  moral  waivers  (see  Table  56).  This  analysis  addresses  the 
question  of  whether  the  relationship  between  moral  waiver  status  and  unsuitability  is  a 
spurious  one  caused  by  the  correlation  of  education  with  the  waiver  and  attrition 
measures. 

Ta'-ie  57  reveals  the  percentages  and  frequencies  of  accessions  with  moral 
waivers  by  education  level  and  waiver  typ>e.  Table  58  shows  that  for  both  high  school 
graduates  and  nongraduates,  those  who  receive  misdemeanor  waivers  are  more  likely 
to  receive  unsuitability  discharges  than  those  who  do  not.  However,  consistent  with 
both  the  Army  and  the  Navy  data,  the  relationship  between  misdemeanor  waiver  status 
and  unsuitability  attrition  status  is  strongest  for  the  high  school  graduates.  This  finding 
should  be  viewed  as  tentative,  given  the  small  number  of  nongraduates  with  waivers. 

Summary.  For  the  Air  Force  accessions,  those  who  received  a  misdemeanor 
waiver  had  a  greater  probability  of  being  discharged  for  unsuitability  than  those  who  did 
not.  AFQT  is  not  a  compelling  moderator  of  this  relationship.  For  all  race/ethnic, 
gender,  and  education  groups,  those  who  receive  a  misdemeanor  waiver  are  more  likely 
to  receive  an  unsuitability  discharge  than  those  without.  The  small  number  of  nonwhites 
and  non-high  school  graduates  makes  it  difficult  to  draw  firm  conclusion  about 
race/ethnic  or  education  moderators  of  the  relationship.  In  contrast  to  the  Army  results 
and  consistent  with  the  findings  for  the  Navy,  the  relationship  between  misdemeanor 
waiver  status  and  unsuitability  discharge  is  not  meaningfully  moderated  by  gender. 
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Table  51 


The  Relationship  Between  Qender  and 
Unsuitability  Discharges  for  FY  1982  Air  Force  Accessions 


Adalfi _ Esmfilfi _ JaiA 


Percent  of  Unsuitability 
Discharges 

21.3 

14.5 

20.4 

Frequency  of  Unsuit¬ 
ability  Discharges 

11,861 

1,170 

13.031 

Frequency  of 

Total  Accessions 

55,708 

8,097 

63,805 

Percent  of  Total 

Accessions 

87.3 

12.7 

100.0 

Table  52 

The  Relationship  Betwoen  Gender  and 

Moral  Waiver  Status  for  FY  1982  Air  Force  Accessions 

Male 

Female 

Total 

Percent  of  Moral 
Waivers 

5.0 

1.8 

4.6 

Frequency  of 

Moral  Waivers 

2,755 

145 

2,900 

Frequency  of 

Total  Accessions 

55,708 

8,097 

63,805 

Percent  of  Total 
Accessions 

87.3 

12.7 

100.0 
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T&ytsle  53 


Percentages  and  Frequencies  of  FY  1982  Air  Force  Accessions 
with  Moral  Waivers  by  Gender  and  Waiver  Type 


Malfi _ _ Total 


Waiver  Tvoe 

^ _ Erfifli 

_2^ 

_ EtSOi 

_26_ 

_ ECSfl. 

Misdemeanor 

4.5  2,508 

1.7 

134 

4.1 

2,642 

"Other 

.4  207 

.1 

10 

.3 

217 

Traffic 

.1  40 

“ 

1 

.1 

41 

Any  moral  waiver 

5.0  2,755 

1.8 

145 

4.6 

2,900 

No  moral  waiver  95.1  52,953 

98.2 

7,952 

95.5 

60,905 

Total  100.0  55.708 

100.0 

8,097 

100.0 

63,805 

Njofe:  Percentages  do  not  sum  correctly  due  to  rounding  error. 

Table  54 

Percent  of  Unsuitability  Discharges 

by  Gender  and  Moral  Waiver  Status  for 

FY  1982  Air  Force  Accessions 

Male 

Female 

Total 

Misdemeanor 

27.5 

20.2 

27.1 

No  misdemeanor 

21.0 

14.4 

20.1 

Difference 

6.5 

5.6 

7.0 

"Other 

28.5 

10.0 

27.7 

No  "other" 

21.3 

14.5 

20.4 

Difference 

7.2 

-4.5 

7.3 

Traffic 

37.5 

— 

36.6 

No  traffic 

21.3 

14.5 

20.4 

Difference 

16.2 

— 

16.2 

Any  Moral  Waiver 

27.7 

19.3 

27.3 

No  Moral  Waiver 

21.0 

14.4 

20.1 

Difference 

6.7 

4.9 

7.2 
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Table  55 


The  Relationship  Between  Educational  Level  and 
Unsuitability  Discharges  for  FY  1982  Air  Force  Accessions 


High  School 

Grads 

Non-HS 

Grads 

Total 

Percent  of  Unsuitability 
Discharges 

19.4 

38.7 

20.4 

Frequency  of  Unsuit¬ 
ability  Discharges 

11,701 

1,330 

13,031 

Frequency  of 

Total  Accessions 

60,369 

3,436 

63,805 

Percent  of  Total 
Accessions 

94.6 

5.4 

100.0 

Table  56 

The  Relationship  Between  Educational  Level  and 
Moral  Waiver  Status  for  FY  1982  Air  Force  Accessions 

High  School 

Grads 

Non-HS 

Grads 

Total 

Percent  of  Moral 

Waivers 

4.5 

5.6 

4.6 

Frequency  of 

Moral  Waivers 

2,709 

191 

2,900 

Frequency  of 

Total  Accessions 

60,369 

3,436 

63,805 

Percent  of  Total 
Accessions 

94.6 

5.4 

100.0 
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Table  57 


Percentages  and  Frequencifi'^  ^  Force  Accessiona 

with  Moral  Waivers  .  and  Waiver  Type 

High  School 


gcads _ aiad? _ Total 


Waiver  Tvoe 

_2L 

_ Ereg 

_ Pieg. 

.  Fceg. 

Misdemeanor 

4.1 

2,472 

5.0 

170 

4.1 

2,642 

"Other" 

.3 

202 

.4 

15 

.3 

217 

Traffic 

.1 

35 

.2 

6 

.1 

41 

Any  moral  waiver 

4.5 

2,709 

5.6 

191 

4.6 

2,900 

No  moral  waiver 

95.5 

57,660 

94.4 

3,245 

95.5 

60,905 

Total 

100.0 

60,369 

100.0 

3,436 

100.0 

63,805 

Note:  Percentages  do  not  sum  correctly  due  to  rounding  error. 

Table  58 

Percent  of  Unsuitability  Discharges  by  Educational  Level 
and  Moral  Waiver  Status  for  FY  1982  Air  Force  Accessions 

High  School 

Non-HS 

Grads 

Grads 

Total 

Misdemeanor 

26.2 

40.6 

27.1 

No  misdemeanor 

19.1 

38.6 

20.1 

Difference 

7.1 

2.0 

7.0 

"Other" 

27.2 

33.3 

27.7 

No  "other" 

19.4 

38.7 

20.4 

Difference 

7.8 

-5.4 

7.3 

Traffic 

34.3 

60.0 

36.6 

No  traffic 

19.4 

38.7 

20.4 

Difference 

14.9 

11.3 

16.2 

Any  Moral  Waiver 

26.4 

40.3 

27.3 

No  Moral  Waiver 

19.1 

38.6 

20.1 

Difference 

7.3 

1.7 

7.2 
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Marine  Corps 


Table  59  shows  the  percentages  and  frequencies  of  fiscal  year  1982  Marine 
Corps  accessions  with  moral  waivers  by  waiver  type.  The  "other"  category  type 
includes  waivers  for  juvenile  or  adult  felonies  and  preservice  drug  or  alcohol  abuse.  The 
Marine  Corps  granted  many  traffic  waivers.  There  were  13.166  enlistees,  or  39.8%  of 
all  FY-82  Marine  accessions,  who  were  granted  traffic  waivers.  Traffic  waivers  are 
granted  in  much  greater  numbers  in  the  Marine  Corps  than  in  the  other  services 
because  Marine  Corps  moral  standards  concerning  minor  traffic  offenses  are  much 
more  strict.  (See  page  3  of  this  paper  for  a  description  of  the  Marine  Corps  policy 
concerning  the  granting  of  traffic  waivers  and  how  it  differs  from  the  policies  of  the  other 
services.)  As  seen  in  Table  60,  traffic  waivers  do  not  predict  unsuitability  discharge, 
although  misdemeanor  and  "other"  waivers  are  related  to  unsuitability  discharge. 
Accessions  with  misdemeanor  waivers  are  more  likely  to  receive  unsuitability  discharges 
(30.2%)  than  those  without  misdemeanor  waivers  (23.7%).  This  represents  a  difference 
of  6.5%.  Accessions  with  "othei"'  waivers  are  also  more  likely  to  receive  unsuitability  dis¬ 
charges  (29.1%)  than  those  without  "other"  waivers  (24.3%).  This  represents  a 
difference  of  4.8%. 

The  inordinate  number  of  traffic  waivers  granted  by  the  Marine  Corps  is  also 
responsible  for  the  anomaly  in  the  data  presented  by  Means  (1983)  and  recreated  in 
Table  1  of  this  paper.  Of  the  42  cells  in  Table  1  which  show  a  statistically  significant 
difference  in  the  rates  of  unsuitability  attrition  by  waiver  status,  only  one  cell  shows  a 
higher  rate  of  unsuitability  attrition  for  nonwaiver  accessions  than  for  accessions  with 
waivers.  This  is  the  cell  which  shows  the  rate  of  unsuitability  discharges  for  non-high 
school  graduates  who  have  received  traffic  waivers  in  the  Marine  Corps. 

In  the  interest  of  consistency  in  the  display  of  data  throughout  the  services,  the 
tables  for  the  Marine  Corps  include  the  aggregate  data  on  all  waiver  types  and  on 
traffic  waivers.  However,  the  analysis  will  only  focus  on  misdemeanor  and  "other*' 
waivers  for  the  Marine  Corps. 
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Table  59 


Percentages  and  Frequencies  of  FY  1982  Marine  Corps  Accessions 
with  Moral  Waivers  by  Waiver  Type 

Waij^r  Type _ Percent _ Frequency 


Traffic 

39.8 

13,166 

Misdemeanor 

10.0 

3,295 

"Other 

2.2 

716 

Any  moral  waiver 

51.9 

17,177 

No  moral  waive*' 

48.1 

15,943 

Total 

100.0 

33,120 

Table  60 

Percent  of  Unsuitability  Discharges  by  Moral  Waiver  Status 
for  FY  1982  Marins  Corps  Accessions 


Waiver  Type _ Pergeflt 


Traffic 

22.7 

No  traffic 

25.5 

Difference 

*2.8 

Misdemeanor 

30.2 

No  misdemeanor 

23.7 

Difference 

6.5 

"Other" 

29.1 

No  "other" 

24.3 

Difference 

4.8 

Any  Moral  Waiver 

24.4 

No  Moral  Waiver 

24.3 

Difference 

0.1 
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^FQI.  Table  61  demonstrates  the  relationship  between  AFQT  category  and 
unsuitability  discharge.  Table  64  presents  the  relationship  between  AFQT  category 
and  moral  waiver  status.  Note  that  those  in  higher  mental  categories  are  less  likely  to 
receive  unsuitability  discharges  but  more  likely  to  receive  moral  waivers.  Table  63 
shows  the  percentages  and  frequencies  of  accessions  with  moral  waivers  by  AFQT 
category  and  moral  waiver  type.  Table  64  gives  the  percent  of  unsuitability  discharges 
by  AFQT  category  and  moral  waiver  status. 

The  results  indicate  that  the  relationship  between  moral  waiver  status  (i.e., 
misdemeanor  and  'other"  waivers)  and  unsuitability  is  not  a  spurious  one.  When  the 
percentages  of  unsuitability  discharges  are  examined  by  AFQT  category,  they  generally 
show  that  enlistees  with  these  waivers  are  more  likely  to  receive  unsuitability  discharges 
than  those  without  these  waivers.  Consistent  with  Air  Force,  but  in  contrast  with  the 
Army  and  Navy,  there  is  no  clear  moderating  effect  of  AFQT  group  on  the  relationship 
between  misdemeanor  waiver  status  and  unsuitability  discharge. 

Race/Ethnic  Group.  Whites  receive  a  greater  proportion  of  unsuitability 
discharges  than  blacks,  Hispanics,  or  Asians  (see  Table  65).  Whites  are  also  granted 
a  greater  proportion  of  moral  waivers  (see  Table  66).  The  analyses  address  the  issue 
of  whether  moral  waiver  status  is  an  accurate  predictor  of  unsuitability,  or  whether  the 
apparent  relationship  is  due  to  the  correlations  between  race/ethnic  group  and  the 
waiver  and  attrition  variables. 

Table  67  shows  the  percentages  and  frequencies  of  accessions  with  moral 
waivers  by  race/ethnic  group  and  waiver  type.  There  are  very  few  nontraffic  waivers 
granted  to  blacks,  Hispanics  and  Asians  making  the  interpretation  of  their  data 
uncertain  Table  68  shows  that  misdemeanor  waiver  status  is  a  predictor  of  unsuitability 
within  each  racial  group. 

Gender.  Females  show  lower  attrition  than  malSvS  (see  Table  69),  and  also 
receive  fewer  waivers  (see  Table  70).  This  analysis  addresses  the  question  of  whether 
the  relationship  between  moral  waiver  status  and  unsuitability  attrition  Is  primarily  due 
to  gender  differences. 

Table  71  presents  the  percentages  and  frequencies  of  accessions  with  moral 
waivers  by  gender  and  waiver  type.  The  few  number  of  nontraffic  waivers  granted  to 
females  makes  the  interpretation  of  the  data  in  Table  72  troublesome. 

Education.  Enlistees  who  have  not  graduated  from  high  school  are  separated 
from  service  with  unsuitability  discharges  in  much  greater  proportions  than  those  who 
have  completed  a  high  school  education  (see  Table  73).  Non-high  school  graduates 
are  more  likely  than  graduates  to  receive  moral  waivers  (see  Table  74).  This  brings  into 
question  whether  the  relationship  between  moral  waiver  status  and  unsuitability  Is  a 
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Ts^61 


The  Relationship  between  Mental  Ability  Group  and 
Unsuitability  Discharges  for  FY  1982  Marine  Corps  Accessions 

AFQT  (Mental  Ability)  Qroups 


IV  B 

IV  A 

me 

III  A 

II 

1 

Total 

Percent  ot  Unsuit¬ 
ability  Discharges 

22.2 

26.1 

28.1 

24.9 

20.4 

17.5 

24.4 

Frequency  of  UnsuM- 
abillty  Discharges 

2 

727 

2.668 

2,043 

2,204 

128 

8,072 

Frequertcy  of 

Total  Accessions 

9 

2,787 

10,556 

8,212 

10,825 

731 

33,120 

Percent  of  Total 
Accessions 

8.4 

31.9 

24.8 

32.7 

2.2 

100.0 

Table  82 

The  Relationship  between  Mental  Ability  Group  and 
Moral  Waiver  Status  for  FY  1982  Marins  Corps  Accessions 

AFQT  (Mental  Ability)  Groups 


IVB 

IV  A 

IIIB 

III  A 

II 

-  1 

Total 

Percent  of  Moral 
Waivers 

77.8 

42.7 

47.8 

51.2 

57.8 

84.7 

51.6 

Frequency  of  Moral 
Waivers 

7 

1,169 

5,046 

4,203 

6,259 

473 

17,177 

Frequency  of 

Total  Accessions 

9 

2,787 

10,556 

8,212 

10,825 

731 

33,120 

Percent  of  Total 
Accessions 

8.4 

31.6 

24.8 

32.7 

^2 

100.0 
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Table  63 


Percentages  and  Frequencies  of  FY  i  982  Marine  Corps  Accessions 
with  Moral  Waivers  by  AFQT  Group  and  Moral  Waiver  Type 

AFQT  (MmUI  AtXHIy)  Otoup* 

IVB  _ tvA  me  in  A _  _ h  i  Tooi 


wasaLlitBg _ H _ £iS9i _ S _ Eb9> _ _ Eaa. _ Ik _ EisSi 


Tf«mc 

55.6 

5 

333 

028 

38.8 

3,782 

38.6 

3.171 

48.4 

4,912 

80.3 

368 

39.8 

13,186 

Mitd«me«nor 

22.2 

2 

8.2 

229 

9.9 

1,040 

10.4 

853 

10.1 

1,091 

10.0 

80 

10.0 

3295 

•Other* 

- 

- 

1.2 

32 

2.1 

224 

2.2 

179 

2.4 

2S6 

3.4 

28 

22 

716 

Any  Moral 
Waiver 

778 

7 

42.7 

1,189 

47.8 

5.046 

51.2 

4203 

57.8 

0299 

64.7 

473 

51.9 

17,177 

No  Moral 
Waiver 

22.2 

2 

57.3 

1.598 

522 

5.510 

488 

4,009 

42.2 

4,866 

353 

258 

48.1 

15,943 

Total 

100.0 

9 

100.0 

2.787 

1000 

10,556 

100.0 

8.212 

100.0 

10,825 

100.0 

731 

100.0 

33.120 

Note:  Percentagea  do  not  aum  correctly  duo  to  rounding  error. 

Table  64 

Percent  of  Unsuitability  Discharges  by  AFQT  Group 
and  Moral  Waiver  Status  for  FY  1982  Marine  Corps  Accessions 

IVB  IV  A  IIIB  in  A  II  I  Total 


Traffic 

20.0 

27.1 

25.8 

23.2 

19.7 

15.8 

22.7 

No  Traffic 

25.0 

25.6 

29.4 

26.0 

20.9 

19.3 

25.5 

Difference 

-5.0 

1.5 

-3.6 

-2.8 

-1.2 

-3.5 

-2.8 

Misdemeanor 

50.0 

25.8 

35.4 

29.9 

26.9 

25.0 

30.2 

No  Misdemeanor 

14.3 

26.1 

27.3 

24.3 

19.6 

16.6 

23.7 

Difference 

35.7 

-0.3 

R  1 

5.6 

7.3 

8.4 

7.2 

"Other'* 

.. 

28.1 

30.4 

32.4 

27.0 

16.0 

29.1 

No  "aher" 

22.2 

26.1 

28.1 

24.7 

20.2 

17.6 

24.3 

Difference 

— 

2.0 

2.3 

7.7 

6.8 

-1.06 

4.8 

Any  Moral  Waiver 

28.6 

26.6 

28.0 

24.9 

21.2 

17.3 

24.4 

No  Moral  Waiver 

— 

25.5 

28.2 

24.8 

19.2 

17.8 

24.3 

Difference 

— 

1.3 

-0.2 

0.1 

2.0 

-0.5 

-0.3 
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TaMe  65 


The  Relationship  between  Race/Ethnic  Group  and 
Unsuitability  Discharges  for  FY  1982  Marine  Corps  Accessions 


White 

Black 

Hispanic 

Aslan 

Total 

Percent  of  Unsuit¬ 
ability  Discharges 

24.3 

25.9 

19.8 

14.7 

24.4 

Frequency  of  Unsuit¬ 
ability  Discharges 

6,301 

1,508 

243 

20 

8,072 

Frequency  of 

Total  Accessions 

25,933 

5,821 

1,230 

136 

33,120 

Percent  of  Total 
Accessions 

78.3 

17.6 

3.7 

.4 

100.0 

Table  66 


The  Relationship  between  Race/Ethnic  Group  and 
Moral  Waiver  Status  for  FY  1982  Marine  Corps  Accessions 


WhHe 

Slack 

Hisoanic 

Asian 

Total 

Percent  of  Moral 
Waivers 

57.2 

30.3 

43.3 

43.4 

51.9 

Frequency  of 

Moral  Waivers 

14,821 

1,765 

532 

59 

17,177 

Frequency  of 

Total  Accessions 

25,933 

5,821 

1,230 

137 

33,120 

Percent  of  Total 
Accessions 

78.3 

17.6 

3.7 

0.4 

100.0 
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Table  67 


Percentages  and  Frequencies  of  FY  1982  Marine  Corps  Accessions 
with  Moral  Yi/aivers  by  Race/Ethnic  Group  and  Waiver  Type 


White _ Black _ Hispanic _ Asian _ Total 


Waiver  Tvoe 

% 

-2L_ 

JL- 

Traffic 

43.7 

11,322 

24.1 

1,403 

31.8 

391 

36.8 

50 

39.8 

13,166 

Misdemeanor 

11.1 

2,870 

5.3 

310 

9.0 

111 

2.9 

4 

10.0 

3.295 

"Other" 

2.4 

629 

.9 

52 

2.4 

30 

3.7 

5 

2.2 

716 

Any  Waiver 

57.2 

14,821 

30.3 

1,765 

43.3 

532 

43.4 

59 

51.9 

17,177 

No  Waiver 

42.8 

11,112 

69.7 

4,056 

56.7 

698 

56.6 

77 

48.1 

15.943 

TOTAL 

100.0 

25,933 

100.0 

5,821 

100.0 

1,230 

100.0 

136 

100.0 

33,120 

Table  68 

Percent  of  Unsuitability  Discharges  by  Race/Ethnic  Group 
and  Moral  Waiver  Status  for  FY  1982  Marine  Corps  Accessions 


White 

Black 

Hisoanic 

Asian.  _ 

Total 

Traffic 

22.9 

23.7 

14.8 

8.0 

22.7 

No  Traffic 

25.4 

26.6 

22.1 

18.6 

25.5 

Difference 

-2.5 

-2.9 

CO 

• 

-10.6 

-2.8 

Misdemeanor 

29.0 

40.3 

33.3 

25.0 

30.2 

No  Misdemeanor 

23.7 

25.1 

18.4 

14.4 

23.7 

Difference 

5.3 

15.2 

14.9 

10.6 

6.5 

"OtheF' 

29.4 

28.9 

26.7 

— 

29.1 

No  "Other" 

24.2 

25.9 

19.6 

15.3 

24.3 

Difference 

5.2 

3.0 

7.1 

— 

4.8 

24.4 

26.8 

19.4 

8.5 

24.4 

24.2 

25.5 

20.1 

19.5 

24.3 

0.2 

1.3 

-0.7 

-11.0 

0.1 

Any  Moral  Waiver 
No  Moral  Waiver 
Difference 
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TaU8  69 


The  Relationship  Between  Gender  and  Unsuitability  Discharges 
for  FY  1982  Marine  Corps  Accessions 


MalA 

Female 

Total 

Percent  of  Unsuitability 
Discharges 

24.6 

21.3 

24.4 

Frequency  of  Unsuit¬ 
ability  Discharges 

7,660 

412 

8.072 

Frequency  of 

Total  Accessions 

31,186 

1,934 

33,120 

Percent  of  Total 

Accessions 

94.2 

5.8 

100.0 

Table  70 


The  Relationship  Between  Gender  and 
Moral  Waiver  Status  for  FY  1982  Marine  Corps  Accessions 


Male 

Female 

Total 

Percent  of  Moral 

Waivers 

52.9 

35.6 

51.9 

Frequency  of 

Moral  Waivers 

16,489 

688 

17,177 

Frequency  of 

Total  Accessions 

31,186 

1,934 

33,120 

Percent  of  Total 
Accessions 

94.2 

5.6 

100.0 
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Table  71 


Percentages  and  Frequencies  of  FY  1 982  Marine  Corps  Acce^ions 

with  Moral  Waivers  by  Gender  and  Waiver  Type 

Male 

_ Female _ 

Total 

Waiver  Tvoe 

% 

_ E£fi9i 

J2L_ 

_ ErSflt 

_ Erea 

Traffic 

40.2 

12.546 

32.1 

620 

S9.8 

13,166 

Misdemeanor 

10.4 

'J.242 

2.7 

53 

10.0 

3,295 

Other*' 

2.3 

701 

.8 

15 

2.2 

716 

Any  moral  waiver 

52.9 

16,489 

35.6 

688 

51.9 

17,177 

No  moral  waiver 

47.1 

14,697 

64.4 

1,246 

48.1 

15,943 

Total 

10C/.0 

31,186 

100.0 

1,934 

100.0 

33,120 

Note;  Percentages  do  not  sum  correctly  due  to  rounding  error. 

Table  72 

Percent  of  Unsuitability  Discharges  by  Gender 

and  Moral  Waiver  Status  for  FY 

1982  Marine  Corps  Accessions 

Male 

_  .Female 

Total 

Traffic 

22.9 

19.4 

22.7 

No  traffic 

25.7 

22.2 

25.5 

Difference 

-2.8 

-2.8 

-2.8 

Misdemeanor 

30.3 

24.5 

30.2 

No  misdemeanor 

23.9 

21.2 

23.7 

Difference 

6.4 

3.3 

6.5 

"aher’ 

29.2 

20.0 

29.1 

No  "other" 

24.5 

21.3 

24.3 

Difference 

4.7 

1.3 

4.8 

Any  Moral  Waiver 

24.6 

22.2 

24.4 

No  Moral  Waiver 

24.5 

19.8 

24.3 

Difference 

0.1 

2.4 

0.1 
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Teyble  73 


The  Relationship  Between  Educational  Level  and 
Unsuitability  Discharges  for  FY  1982  Marine  Corps  Accessions 


High  School 

Grads 

Non-HS 

Grads 

Total 

Percent  of  Unsuitability 
Discharges 

20.9 

43.9 

24.4 

Frequency  of  Unsuit¬ 
ability  Discharges 

5,878 

2,195 

8,072 

Frequency  of 

Total  Accessions 

28,120 

5,000 

33,120 

Percent  of  Total 
Accessions 

84.9 

15.1 

100.0 

Table  74 

The  Relationship  Between  Educational  Level  and 

Moral  Waiver  Status  for  rY  1982  Marine  Corps  Accessions 

High  School 

Grads 

Non-HS 

Grads 

Total 

Percent  of  Moral 

Waivers 

51.1 

56.1 

51.9 

Frequency  of 

Moral  Waivers 

14,372 

2,806 

17,177 

Frequency  of 

Total  Accessions 

28,120 

5,000 

33,120 

Percent  of  Total 
Accessions 

84.9 

15.1 

100.0 
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spurious  one  due  to  the  relationship  between  education  and  the  waiver  auid  unsuitability 
variable. 

Table  75  gives  the  percentages  and  frequencies  of  accessions  with  moral  waivers 
by  education  level  and  waiver  type.  Table  76  shows  that  when  the  education  variable 
is  taken  into  consideration,  misdemeanor  waiver  status  continues  to  be  a  predictor  for 
both  high  school  graduates  and  nongraduates.  "Other"  waiver  status,  however,  does 
not  predict  unsuitability  for  nongraduates.  Consistent  with  the  data  from  the  other 
services,  the  relationship  between  waiver  status  and  unsuitability  discharge  is  strongest 
for  high  school  graduates. 


Summary.  Relative  to  the  other  services,  traffic  waivers  are  granted  in  much 
greater  numbers  in  the  Marine  Corps.  This  is  because  Marine  Corps  moral  standards 
concerning  minor  traffic  offenses  are  much  more  strict.  Traffic  waiver  status  is  not 
strongly  related  to  unsuitability  discharge.  For  Marine  Corps  accessions  as  a  whole, 
those  who  received  a  nontraffic  moral  waiver  had  a  greater  probability  of  being 
discharged  for  unsuitability  than  those  who  did  not.  This  relationship  was  stronger  for 
high  school  graduates  than  for  non-high  school  graduates.  The  relationship  between 
nontraffic  waiver  status  and  unsuitability  discharge  was  not  moderated  by  AFQT  group, 
and  the  data  for  possible  race/ethnic  and  gender  moderators  was  too  scant  for  a 
compelling  evaluation. 
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Ts^75 


Percentages  and  Frequencies  of  FY  1982  Marine  Corps  Accessions 
with  Moral  Waivers  by  Educational  Level  and  Waiver  Type 

High  School  Non-HS 


Grads _ _ Total 


Waiver  Tvoe 

-2L 

_ ECSfl. 

_2L 

_ ElfiCL 

_3t_ 

Traffic 

39.8 

11,193 

39.5 

1,973 

39.8 

13,166 

Misdemeanor 

9.3 

2,618 

13.5 

677 

10.0 

3,295 

"Other" 

2.0 

561 

3.1 

155 

2.2 

716 

Any  moral  waiver 

51.1 

14,372 

56.1 

51.9 

17,177 

No  moral  waiver 

48.9 

13,748 

43.9 

2,195 

48.1 

15,943 

Total 

100.0 

28,120 

100.0 

5,000 

100.0 

33,120 

Note:  Percentages  do  not  sum  correctly  due  to  rounding  error. 

Table  76 

Percent  of  Unsuitability  Discharges  by  Educational  Level 

and  Moral  Waiver  Status  for  FY  1982  Marine  Corps  Accessions 

High  School 

Non-HS 

Grads 

Grads 

Total 

Traffic 

19.4 

41.3 

22.7 

No  traffic 

21.9 

45.6 

25.5 

Difference 

-2.5 

-4.3 

-2.8 

Misdemeanor 

26.1 

46.4 

30.2 

No  misdemeanor 

20.4 

43.5 

23.7 

Difference 

5.7 

2.9 

6.5 

"aner 

25.5 

41.9 

29.1 

No  "other" 

20.8 

43.9 

24.3 

Difference 

4.7 

02.0 

4.8 

Any  Moral  Waiver 

20.9 

42.6 

24.4 

No  Moral  Waiver 

21.0 

45.6 

24.3 

Difference 

-0.1 

-3.0 

0. 
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Conclusion 


In  conclusion,  this  study  found  that  the  accession  groups  which  are  more  likely 
to  receive  moral  waivers  include  men,  whites,  those  in  higher  AFQT  groups,  and  non- 
high  school  graduates. 

Misdemeanor  waivers  comprise  almost  ail  waivers  granted  to  Army  and  Air  Force 
accessions,  and  are  the  most  frequently  given  waiver  in  the  Navy.  Across  all  services, 
those  who  receive  misdemeanor  waivers  are  more  likely  than  others  to  receive 
unsuitability  discharges. 

In  the  Navy,  those  who  receive  drug  waivers  and  "other*'  waivers-which  are 
granted  in  nontrivial  frequencies-are  more  likely  to  receive  an  unsuitability  discharge 
than  those  who  do  not  receive  such  waivers.  In  the  Marine  Corps  traffic  waivers  are  the 
most  frequently  given  waiver;  however,  these  waivers  are  not  related  to  unsuitability 
discharges. 

Mental  ability  moderates  the  relationship  between  misdemeanor  waivers  and 
unsuitability  discharge  for  both  Army  and  Navy  accessions.  The  difference  in  percents 
of  unsuitability  discharges  between  those  with  misdemeanor  waivers  and  those  without 
misdemeanor  waivers  is  greatest  for  those  in  lower  mental  categories.  In  the  Navy,  this 
trend  is  also  apparent  in  the  drug  and  "other*'  waiver  analyses. 

For  both  Army  and  Navy  accessions,  the  relationship  between  misdemeanor 
waiver  status  and  unsuitability  discharge  is  greater  for  blacks  than  for  whites.  In  the 
Navy,  this  trend  is  also  apparent  in  the  drug  and  "other"  waiver  analyses. 

For  Army  accessions,  gender  moderates  the  relationship  between  misdemeanor 
waiver  status  and  unsuitability  discharge.  The  difference  in  percent  of  unsuitability 
discharges  between  those  with  misdemeanor  waivers  and  those  without  misdemeanor 
waivers  is  larger  for  males  than  females. 

For  accessions  from  all  services,  educational  level  moderates  the  relationship 
between  misdemeanor  waiver  status  and  unsuitability  discharge.  The  difference  in 
percent  of  unsuitability  discharges  between  those  with  misdemeanor  waivers  and  those 
without  misdemeanor  waivers  is  greater  for  high  school  graduates  than  for  non-high 
school  graduates. 

In  summary,  accessions  who  require  moral  waivers  (excluding  Marine  Corps 
traffic  waivers)  for  entrance  to  the  military  service  are  more  likely  to  receive  unsuitability 
discharges  than  those  who  have  not  received  moral  waivers.  The  predictive  strength 
of  moral  waiver  status,  represented  by  a  difference  of  approximately  6%  in  rates  of 
unsuitability  attrition,  is  robust  enough  to  warrant  serious  consideration  as  a  screening 
tool  for  each  of  the  military  branches. 
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Recommendation 


The  results  of  this  study  support  the  current  Air  Force  policy,  which  makes 
prospective  recruits  with  moral  waivers  ineligible  for  sensitive  job  assignr.ients.  The 
question  remaining  is  whether  other  branches  should  develop  a  similar  policy. 
Manpower  constraints  may  make  such  a  decision  ill-advised  without  first  conducting 
additional  research. 

Although  the  Army,  Navy  and  Marine  Corps  do  assign  moral  waiver  reauits  to 
sensitive  jobs,  this  is  done  only  after  careful  screening.  Further  research  is  needed  to 
assess  the  current  screening  policies  for  moral  waiver  recruits  for  sensitive  jobs.  This 
could  be  achieved  by  analyzing  the  relationship  between  moral  waiver  status  and 
unsuitability  attrition  for  recruits  in  sensitive  job  assignments.  The  analyses  could  be 
carried  out  using  the  same  approach  implemented  in  this  study.  The  comparison  of 
unsuitability  attrition  rates  will  be  a  viable  indicator  of  the  effectiveness  of  screening 
procedures  for  waiver  recruits  in  sensitive  jobs.  If  the  rates  for  waiver  recruits  are 
similar  to  those  without  waivers,  the  screening  may  be  seen  as  effective  (i.e.,  it  reduces 
the  probability  of  higher  unsuitability  rates  for  moral  waiver  recruits  in  sensitive  jobs). 
If,  however,  the  rates  for  waiver  recruits  are  higher  than  those  without  waivers,  then  the 
screening  has  been  ineffective  (i.e.,  it  has  not  reduced  the  rate  of  unsuitability  for  moral 
waiver  recruits  in  sensitive  jobs).  See  Wiskoff  and  Dunipace  (in  press)  for  such 
analyses. 

The  Marine  Corps  may  wish  to  reevaluate  its  standards  for  granting  traffic 
wa  vers.  Those  Marine  Corps  accessions  who  receive  traffic  waivers  are  not  more  likely 
than  others  to  receive  an  unsuitability  discharge. 
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